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Useful information

The Group’s annual report includes the report from
the Board of Directors of DnB NOR ASA and audited
annual accounts for 2007. The annual accounts of
the DnB NOR Group have been prepared in accord-
ance with IFRS, International Financial Reporting
Standards, while the annual accounts of DnB NOR
ASA have been prepared in accordance with Nor-
wegian IFRS regulations.

The annual report also includes a review of develop-
ments in the DnB NOR Group’s business areas
and support units, a description of management
in DnB NOR and key measures to promote the
health, well-being and development of the Group’s
employees.

DnB NOR Group

Largest entities:
|

DnB NOR Bank !

Vital 1

DnB NOR Asset Management

DnB NOR Bank is the largest
entity in the DnB NOR Group
and Norway’s largest bank, of-
fering services to the corporate,
retail and securities markets
and the public sector.

products
savings.

Vital is Norway’s leading
provider of life insurance
and pension

DnB NOR Asset Management
is Norway’s largest fund man-
ager and has a leading position
within discretionary asset man-
agement for institutional clients
in Norway and Sweden.

1) These units prepare separate reports.

Other sources of information
Corporate social responsibility report 2007
The report is available on www.dnbnor.com/csr.

It can be ordered by sending an e-mail to:
external.relations@dnbnor.no

Quarterly publications

Quarterly reports and supplementary information for
investors and analysts are available on www.dnbnor.
com. They can be ordered by sending an e-mail to:
investor.relations@dnbnor.no

Annual General Meeting

The Annual General Meeting will be held on 30 April
2008 at 6 p.m. at DnB NOR'’s premises in Kirkegt.
21, Oslo. Information on how to register attendance
and items on the agenda can be found at:
www.dnbnor.com/agm.

Shareholders registered as owners in DnB NOR
ASA with the Norwegian Central Securities Depository
(VPS) may opt to receive annual reports and the no-
tice of the Annual General Meeting electronically. For
more information about Investor Account Services,
please contact your VPS registrar. Shareholders with
VPS accounts in DnB NOR who do not wish to receive
reports or notices by regular mail, may register at:
www.dnbnor.no/en/markets/securities_services

Financial calendar 2008
Annual General Meeting
Distribution of dividends

30 April
as of 15 May

First quarter 29 April
Second quarter 10 July
Third quarter 23 October
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Learning personal finance: In Marmorhallen, DnB NOR's new arena for a variety
of events and courses in Oslo, young people use interactive tools to learn more
about personal finance. In addition, the bank offers many schools across Norway
an introduction course in finance, insurance and house purchases.

Photo: Stig B. Fiksdal
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This is DnB NOR

Developments in the DnB NOR Group's
market capitalisation

NOK billion

79
| I
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DnB NOR is Norway's largest financial services group with total
combined assets of NOK 1 834 billion. The Group includes strong
brands such as DnB NOR, Vital, Nordlandsbanken, Cresco,
Postbanken, DnB NORD and Carlson.

Norway's leading financial services group...

e 2.3 million retail customers

e More than 198 000 corporate clients

e Norway's largest Internet banks, dnbnor.no and postbanken.no, with more than
1.4 million users

e Represented in more than 200 locations in Norway

e Norway's largest life and pension insurance company with around 1 million customers

e Norway's largest asset management company with more than 630 000 mutual fund
customers in Norway and 294 institutional clients in Norway and Sweden

e Norway's largest investment bank

e Norway's leading real estate broker

e 13 455 full-time positions

.. and the most international

e Partner for Norwegian companies abroad and for large international companies
in Norway

¢ |nternational network of 12 branches and representative offices

e One of the world's leading shipping banks

e A major international player in the energy sector

e Norway's leading foreign exchange bank

e Operations in Sweden within banking, asset management, insurance, car financing,
real estate broking through Svensk Fastighetsformedling and distribution of financial
products through SalusAnsvar

e Operations in Poland and the Baltic region through DnB NORD

e Operations in north-west Russia through DnB NOR Monchebank

e Private banking in Luxembourg

IISVENSK
FASTIGHETS —
FORMEDLING SALUSANSVAR

CARLSON

aaaaa

HOP DNBNORD autolease
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DnB NOR's strategy

Business idea
DnB NOR will be customers' best financial partner and will meet their
needs for financial solutions

DnB NOR's strengths are a local presence and a full range of services.
DnB NOR has a unique platform in the Norwegian market:
® a high market share in all segments
e the largest customer base
e the most extensive distribution network

Common value base and culture
Team spirit, simplicity, value creation

DnB NOR's shared values describe what should distinguish the organisation and
work processes both internally and in relation to customers

Strategy
Utilise growth potential and improve cost efficiency in Norway
Exploit international growth opportunities

Growth in home market: Introduce new products and services, strengthen
distribution and market positions, utilise the full
range of products

Cost efficiency in Norway: Optimise customer processes and distribution,
streamline IT, reorganise operational processes

International growth: Global growth in selected industries built on core
competencies: shipping, energy and seafood.
Strengthen position in the Nordic and Baltic regions

Financial targets
The financial targets reflect the aim to create shareholder value. The Group seeks to achieve
a return on equity and share price increases that are competitive in a Nordic context.
The long-term targets are:

NOK 20 billion in pre-tax operating profits before write-downs in 2010:
e Return on equity above 16 per cent from 2008
e 10 per cent average annual growth in pre-tax operating profits before write-downs

Other ambitions:
® A cost/income ratio below 46 per cent by the end of 2010

Capital strategy and dividend policy:

e A core capital ratio of approximately 6.5 per cent

e Dividend payments representing approximately 50 per cent of annual profits
Dividends will be determined on the basis of expected profit levels in a normal
situation, external parameters and the need to maintain capital adequacy at a
satisfactory level.

e AA level ratings for long-term debt for DnB NOR Bank ASA

DnB NOR ANNUAL REPORT 2007 DnB NOR in brief 7



2007/ In brief

First quarter

e Rune Bjerke became group chief executive on 1 January

e Moody's upgraded its long-term rating of DnB NOR Bank ASA from Aa3 to Aal

e DnB NOR Finans entered into an agreement to buy SEB's leasing portfolio within
vendor-based car financing in Sweden

e DnB NOR expanded its operations in Asia by establishing Corporate Finance Asia,
a Singapore-based unit offering investment banking services

e From 1 January, capital adequacy calculations for some portfolios were based on the
Basel Il regulations

Second quarter

e The Group was granted a concession to purchase the Polish bank BISE Bank through
its partially-owned subsidiary DnB NORD

e DnB NOR reorganised parts of its operations and changed the composition of its group
management team to meet new challenges in the financial industry

e DnB NOR Boligkreditt arranged its first bond issues in the international capital market,
and the bonds received a top AAA rating from the rating agencies

e DnB NOR purchased the Swedish real estate brokerage chain Svensk Fastighets-
formedling

Third quarter

e The financial turmoil had a limited impact on DnB NOR

e Vital reappraised its property portfolio, leading to a revaluation of NOK 7 billion

e Vital increased its technical insurance provisions to reflect higher average life expectancy
e The Group sold its ownership interests in Aker Brygge

Fourth quarter

e DnB NOR presented its new strategy and new financial target figures at the Capital
Markets Day on 9 October

The Group sold its remaining bank buildings

The Group purchased SalusAnsvar, which distributes financial products to members
of professional organisations in Sweden

The Group entered into an agreement to purchase SkandiaBanken Bilfinans

DnB NOR started sales of housing loans in Sweden

Financial highlights

2007 2006
Pre-tax operating profits before write-downs (NOK million) 15148 14 066
Profits for the year (NOK million) 15022 11 808
Earnings per share (NOK) 11.08 8.74
Proposed dividend (NOK) 4.50 4.00
Total combined assets at year-end (NOK billion) 1834 1688
Return on equity (per cent) 22.0 19.5

8 DnB NOR in brief DnB NOR ANNUAL REPORT 2007



Business areas

Corporate Banking and

Payment Services

DnB NOR is the leading financial institu-
tion in Norway, providing an extensive
range of financial services to all sectors of
the Norwegian business community. The
Group's aim to expand internationally is
reflected in the strategy of Corporate Bank-
ing and Payment Services, as evidenced in
the increasing scope of operations outside
Norway. In 2007, pre-tax operating profits
were NOK 8 006 million, a rise of 21 per
cent from 2006. There was considerable
growth in volumes in a highly liquid market
in 2007.

Retail Banking

Retail Banking will be ready to meet the
future needs of retail customers by mak-
ing straightforward banking services more
accessible using channels such as the
Internet, mobile phones and local super-
markets. By reducing the need for manual
services, resources will be freed to focus
on customer advisory services. Good, com-
prehensive financial advisory services will
be a competitive advantage for DnB NOR
and help further improve customer sat-
isfaction among the Group's 2.3 million
retail customers. Retail Banking achieved
pre-tax operating profits of NOK 4 218 mil-
lion in 2007, which was a reduction of

NOK 353 million from 2006. However, profit
levels showed a positive trend through the
year, and profits in the fourth quarter were
NOK 169 million higher than in the year-
earlier period.

DnB NOR Markets

DnB NOR Markets is Norway's largest in-
vestment bank, with an international pres-
ence in Stockholm, London, New York,
Houston, Singapore and Shanghai. The
business area recorded brisk growth in
customer activity in 2007, and customer-
related income rose by 11.9 per cent
compared with the previous year. Healthy
demand for currency and interest rate
hedging products, custodial and other
securities services and corporate finance
services contributed to the positive trend.
In spite of the turmoil in financial markets,
DnB NOR Markets experienced a high
level of activity and sound profits. Pre-tax
operating profits totalled NOK 1 748 mil-
lion in 2007, down NOK 622 million from
2006, reflecting unrealised losses on bonds
due to the financial market turmoil.

Life and Asset Management

Life and Asset Management, which con-
sists of Vital Forsikring and DnB NOR
Asset Management, recorded a strong
rise in profits in 2007 compared with the

DnB NOR
|

previous year. Pre-tax operating profits
totalled NOK 2 357 million, an increase of
NOK 437 million from 2006. Vital provided
insurance coverage for more than one mil-
lion policyholders and had group agree-
ments with approximately 23 000 com-
panies at year-end 2007. DnB NOR Asset
Management had more than 630 000 retail
clients and a leading position among Nor-
wegian and Swedish institutional clients.

DnB NORD

2007 was characterised by robust growth
for DnB NORD and the two-year old
bank continued to establish itself across
north-eastern Europe. At year-end 2007,
DnB NORD had a network of 172 branch
offices, assets of close to NOK 74 billion
and approximately 770 000 customers
across six countries. DnB NORD is jointly
owned by DnB NOR with 51 per cent and
the German Norddeutsche Landesbank,
NORD/LB, with 49 per cent. Pre-tax oper-
ating profits amounted to NOK 469 million
in 2007, compared with NOK 274 million
in 2006.

Corporate Banking and
Payment Services

- DnB NORD

Retail Banking

DnB NOR Markets

Life and
Asset Management

DnB NOR ANNUAL REPORT 2007
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Geographic presence

e Norway ® Sweden ® Murmansk ® Hong Kong e Chennai ® Shanghai ® London ® New York e
e Copenhagen ® Poland ® Rio de Janeiro ® Houston e Santiago ® Baltic States e Luxembourg
e Singapore ® Helsinki ® Athens © ¢ Mumbai © ¢ Hamburg e

A -, P o 0 o .
USA: Houston is North America's most Asia: Economic growth characterises the Europa: An increasing number of Norwegians
important oil city. DnB NOR's office in the city markets in Asia. DnB NOR is present in are moving to Central and Southern Europe. The
brings the Group closer to its energy clients. Singapore and Shanghai, and is also planning bank's high-net-worth client initiatives in these
to establish itself in Mumbai. regions are managed from Luxembourg.
Photo: Corbis/SCANPIX Photo: Rasmus Aage Figenschou Photo: Sune Eriksen

1) Under establishment.
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Key figures — DnB NOR share

As at 31 December 2007, DnB NOR was the fourth largest company
on Oslo Bars (the Oslo Stock Exchange) with a market capitalisation
of NOK 111 billion, or 5 per cent of the value of all companies listed
on the stock exchange. The proposed dividend of NOK 4.50 gives a
dividend yield of 5.4 per cent.

Total annual return as at 31 December 2007

Total annual return (%) Last year ~ Lasttwo years Last three years
DnB NOR (1.7) 12.1 159
Nordic average (10.2) 4.6 12.1

Dividend for the financial year

2007 (proposal) NOK 4.50
2006 NOK 4.00
2005 NOK 3.50
2004 NOK 2.50

Share price development in 2007
In relative terms, the DnB NOR share showed a good trend compared with the average
performance of other Nordic financial services groups b.

DnB NOR compared with Nordic financial services groups v
31 December 2006 = 100

® DnB NOR @ Nordic financial services groups

Local currency

120

110

100

90 'I\WM‘UAVAVA' S \Mmf‘\

80

70

31.12.06 28.02.07 30.04.07 30.06.07 31.0807 31.10.07 31.12.07

1) Unweighted average of Danske Bank, Swedbank, Nordea, SEB and Svenska Handelsbanken.
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Market shares in Norway

Retail market

Lending Deposits Policyholders’ funds Mutual fund assets
as at 31 Dec. 2007 as at 31 Dec. 2007 as at 30 Sept. 2007 as at 31 Dec. 2007

e ¢

Corporate market

Lending” Deposits Policyholders’ funds Mutual fund assets
as at 31 Dec. 2007 as at 31 Dec. 2007 as at 30 Sept. 2007 as at 31 Dec. 2007

N

1) The share of credit from domestic sources was 22 per cent,
while the share of credit from commercial and savings banks was 34 per cent.

DNB NOR’s international units

Income in DnB NOR’s Share of income in Lending volume in DnB NOR’s  Share of lending in
international units international units in 2007 international units international units in 2007
4260 164
2717 I “ ! I y

2006 2007 2006 2007
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Key figures

Income statement

Amounts in NOK million 2007 2006 2005
Net interest income 17 866 15289 13 610
Net other operating income 13732 13 204 11 725
Ordinary operating expenses 15974 14 263 12711
Other expenses 476 164 153
Pre-tax operating profit before write-downs 15 148 14 066 12 471
Net gains on fixed and intangible assets 2481 365 775
Write-downs on loans and guarantees 220 (258) 137
Pre-tax operating profit 17 409 14 689 13 109
Taxes 2387 2881 2965
Profit for the year 15022 11 808 10 144
Earnings per share (NOK) 11.08 8.74 7.59
Balance sheet
Amounts in NOK million 31 Dec. 2007 31 Dec. 2006 31 Dec. 2005
Total assets 1473919 1320 242 1081 428
Lending to customers 970 504 827 947 697 579
Deposits from customers 538 151 474 526 410991
Average total assets for the year 1411 576 1209 037 1001 705
Key figures

2007 2006 2005
Return on equity (per cent) 22.0 19.5 18.8
Dividend per share (NOK) ¥ 4.50 4.00 3.50
Core (Tier 1) capital ratio at end of period (per cent) 7.2 6.7 74
Capital adequacy ratio at end of period (per cent) 9.6 10.0 10.2
Write-downs relative to net lending to customers
(per cent) 0.02 (0.03) 0.02
Average combined spread for lending and deposits
(per cent) 2.14 2.10 2.19
Share price at end of period (NOK) 83.00 88.50 72.00
Price/book value 151 1.84 1.68

1) Proposed dividend for 2007.
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Group chief executive’s statement

DnB NOR experienced brisk growth and recorded healthy profits in
2007. Pre-tax profits before write-downs totalled NOK 15.1 billion,
and return on equity was 22 per cent. The turmoil in international
financial markets had a limited impact on group operations.

The Norwegian economy experienced
robust expansion in 2007. Prospects
for 2008 remain good for the Norwegian
economy, though growth expectations are
more subdued than for the previous year,
reflecting, among other things, changes in
the international economic situation during
the second half of 2007. More than 80
per cent of DnB NOR's income in 2007
was generated from operations in Norway.
Financially strong Norwegian companies
and households, low unemployment and
brisk investment activity give reason to
expect further growth in Norwegian oper-
ations in 2008.

DnB NOR's key resources are the
Group's employees, large customer base
and good customer relations, combined
with strong distribution power and a wide
range of products. No other organisation
in Norway has such a concentration of
financial expertise as DnB NOR. The em-
ployees' customer knowledge is one of the
Group's greatest assets and represents an
important competitive advantage. We are
focusing on developing electronic solutions
which meet the need for everyday bank-
ing services and free resources for advis-
ing and following up customers. DnB NOR
wishes to encourage effective interaction

within the Group to ensure even better
customer relationship management and
service.

The economic outlook is also posi-
tive in markets important for DnB NOR,
such as Sweden, the Baltic States and
Poland, though growth is expected to
slow compared with 2007. Both income
and volumes in DnB NOR's international
units increased by close to 60 per cent
in 2007. We aim to continue to achieve
considerable international growth in 2008,
especially within the shipping, energy
and seafood industries. One of the fac-
tors strengthening our international pres-
ence is the establishment of new offices
in Greece, India and Chile in line with the
Group's strategy to accompany Norwegian
and international clients out in the world.
Once the new offices are in place, the
DnB NOR Group will have employees in
18 countries outside Norway, including
DnB NORD's operations in the Baltic States
and Poland.

We have set ourselves ambitious finan-
cal targets for the coming three-year
period. Our target to achieve pre-tax
operating profits before write-downs of
NOK 20 billion in 2010 remains in force. In
order to achieve our ambitions, return on

equity must be minimum 16 per cent while
annual profits must grow by an average of
10 per cent during this period.

Good cost efficiency is a prerequisite
for attaining the Group's profit targets.
Our cost projects will help cut costs by
NOK 1 billion over the next three years
through the streamlining of operational
processes, IT, procurement and distribu-
tion. Measures to boost efficiency have
been initiated in production units, and
new measures are continually under
review. We see a clear need for increasing
cost efficiency to ensure lasting profitable
growth.

The attainment of the Group's long-term
ambitions depends on the combined efforts
of motivated employees, and we wish to
promote a corporate culture characterised
by achievements and profit orientation.
| feel confident that DnB NOR will suc-
ceed through the determined efforts of
its employees and managers, and | look
forward to an exciting and challenging
process to reach our common targets.

Rune Bjerke
Group chief executive

DnB NOR ANNUAL REPORT 2007
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Focus on seafood: At Nordlaks in Vesteralen, Atlantic salmon is filleted and prepared
for the global market. Seafood is a growth industry and an international priority area
for DnB NOR.

Photo: @yvind Stavnes for Nordlaks Produkter
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Organisation and management of operations

E ............................................................................. DnB NOR Group

At year-end 2007, activities in DnB NOR were organised in the
business areas Corporate Banking and Payment Services, Retail
Banking, DnB NOR Markets and Life and Asset Management. The
business areas operate as independent profit centres and have
responsibility for serving all of the Group's customers and for the
fotal range of products. DnB NORD is regarded as a separate profit
centre. Operational tasks and group services are carried out by the

Group's staff and support units.

Corporate Communications —— Corporate Centre

Group management team

[JBusiness areas/profit centres

Operations

Corporate

Banking and Retail DnB NOR Life and Asset
Payment Banking Markets Management
Services

DnB NORD

The operational structure of DnB NOR de-
viates from its legal structure as activities
in subsidiaries fall in under the business
area relevant to the company's primary op-
erations. Activities in some subsidiaries are
divided between the relevant business
areas. This applies, for example, to Nord-
landsbanken, where corporate market acti-
vities are included in Corporate Banking
and Payment Services while retail market
activities are included in Retail Banking.
The business areas operate as inde-
pendent profit centres and are responsible
for customer relationships and for serving
specific customer segments, as well as
for ensuring that the Group's products are

Group Finance
HR IT and Risk
Management

adapted to market requirements. These re-
sponsibilities include marketing, customer
relationship management, distribution and
risk assessments in addition to product
development, production and product pric-
ing.

Central staff, group and support units
carry out infrastructure tasks for the opera-
tive units as well as operational tasks pro-
viding cost efficiencies when undertaken
for several business areas. In addition, they
perform functions for governing bodies and
group management. The business areas
have the opportunity to influence staff and
support units in the Group by changing their
demand patterns and levels of ambition.

18

Business areas
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Internal management of
operations

Differentiated financial and non-financial
targets have been set for the various busi-
ness areas to help the DnB NOR Group
reach its financial targets. Return on capi-
tal, defined as profits after taxes relative to
capital, is one of the key financial targets
for the business areas. In the internal man-
agement of the business areas, allocated
capital is based on DnB NOR's model for
calculating capital requirements for vari-
ous risk categories. See further description
under "Capital management and risk cat-
egories” on page 64. The business areas'
contributions to value creation in the Group
are assessed by monitoring developments
in economic profit, defined as profits after

Financial performance

write-downs and taxes less the calculated
cost of capital based on the capital require-
ments of each business area.

Cooperation between the business areas
is an important element in DnB NOR's
strategy. A wide range of products, ser-
vices and distribution channels enables
the Group to offer customer solutions
across business areas. DnB NOR's finan-
cial management model and operational
organisation provide conditions for the sale
of products and services between the busi-
ness areas. For most types of transactions
between the business areas, pricing is
regulated by internal agreements generally
based on market terms. For some transac-
tions, however, income is recorded in more
than one business area. Net income from

transactions which require extensive coop-
eration between several units, where it is
difficult to quantify the contribution made
by each unit, is recorded in its entirety in
all units involved in such transactions.

Services provided by staff and support
units are scaled according to the business
areas' demand and priced at cost. Group
overheads that cannot be debited directly
according to use, are charged to the busi-
ness areas' accounts on the basis of spe-
cial distribution formulas according to a
cost-benefit analysis. Costs relating to the
Group's equity transactions and strategic
initiatives, direct shareholder-related ex-
penses and costs concerning the Group's
governing bodies are not charged to the
business areas.

Corporate Banking
and Payment Life and Asset
Services Retail Banking DnB NOR Markets Management DnB NORD
Income statement in NOK million 2007 2006 2007 2006 2007 2006 2007 2006 2007 2006
Total income 12220 10158 10762 10749 3289 3907 4674 3893 1886 1067
Total operating expenses 4156 3704 6322 6076 1517 1537 2316 1973 1310 728
Pre-tax operating profit before
write-downs 8064 6454 4439 4673 1772 2370 2357 1920 576 339
Net gains on fixed and intangible assets 19 134 44 9 (1) 0 14 9
Write-downs on loans and guarantees 76 (43) 266 111 22 0 121 74
Pre-tax operating profit 8006 6632 4218 4571 1748 2370 2357 1920 469 274
Average balance sheet items in NOK billion
Net lending to customers 413 351 426 387 50 31
Deposits from customers 287 245 219 204 19 11
Asset under management (end of period) 593 591
Key figures in per cent
Return on capital ¥ 18.6 18.2 235 23.6 33.0 56.8 38.1 24.6 10.6 10.5
Cost/income ratio 34.0 36.5 58.8 56.5 46.1 39.3 49.6 50.7 69.5 68.2
Ratio of deposits to lending 69.5 69.6 51.4 52.6 39.4 35.9

1) Nominal values, including lending to and deposits from credit institutions respectively.

2) Return on capital is calculated on the basis of estimated BIS capital, representing 6.5 per cent of risk-weighted assets for Corporate Banking and Pay-
ment Services, Retail Banking, DnB NOR Markets and DnB NORD. For Life and Asset Management, calculations are based on recorded equity.

3) Return on capital is calculated on the basis of profits after taxes. An anticipated tax rate of 28 per cent has been used for Corporate Banking and Pay-
ment Services, Retail Banking and DnB NOR Markets, while a 19 per cent tax rate has been used for DnB NORD. For Life and Asset Management,
28 per cent tax has been used for Asset Management, while recorded tax has been used for Vital.

DnB NOR ANNUAL REPORT 2007
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Business areas — pre-tax operating
profit before write-downs

@ 2006 @ 2007

NOK million

8006

6632
I 4571

Corporate Retail
Banking Banking
and Payment
Services

4218

2370 2357
I il I
469
274
I I 1 |

DnB NOR Life and DnB NORD
Markets Asset
Management

All business areas recorded a satisfactory
level of pre-tax profits in 2007. Corporate
Banking and Payment Services, Life and
Asset Management and DnB NORD expe-
rienced a healthy rise in profits from 2006
to 2007, while there was a decline in profits
in Retail Banking and DnB NOR Markets.
A significant rise in volumes was the main
factor behind the higher profit figures in
Corporate Banking and Payment Services
and DnB NORD, while a healthy return on
financial assets in Vital ensured a boost
in profits in Life and Asset Management.
Performance in Retail Banking reflected
intense competition and a squeeze on
spreads, especially at the beginning of the
year, but there was a positive trend through
the year, with higher profits each quarter.
Profits in DnB NOR Markets reflected unre-
alised losses on bonds due to the financial
market turmoil. Adjusted for these losses,
however, the business area showed sound
growth from 2006 to 2007.

Net interest income increased by 24.1
per cent in Corporate Banking and Payment
Services, while Retail Banking recorded
net interest income on a level with 2006.
Strong competition caused pressure on
spreads. In the corporate market, high
lending growth more than compensated for
narrower spreads, while somewhat lower
lending growth and a greater contraction
in spreads in the retail market resulted in
a 2.8 per cent decline in net interest in-

come from ordinary operations from 2006
to 2007. DnB NORD recorded a 65.8 per
cent increase in net interest income during
the same period.

Lending in Corporate Banking and Pay-
ment Services increased by an average 17
per cent from 2006 to 2007, while lending
growth was 10 per cent in Retail Banking
and 61 per cent in DnB NORD during the
same period. Deposits in Corporate Bank-
ing and Payment Services and Retail Bank-
ing rose by 17 and 8 per cent respectively,
while DnB NORD recorded deposit growth
of 77 per cent. Growth in both lending and
deposits in DnB NORD reflected the acqui-
sition of BISE Bank in Poland.

With the exception of DnB NOR Markets,
which was affected by the financial market
turmoil, the level of other operating income
was stable or rising in all business areas
from 2006 to 2007. Income trends reflect-
ed the high level of activity, and the Group
recorded a positive trend in income from
the sale of financial products.

A very high level of activity and investment
in new operations gave a certain increase in
operating expenses in most business areas
from 2006 to 2007. Only DnB NOR Markets
showed a decline in costs from the previous
year.

There was a rise in net write-downs on
loans in all business areas compared with
2006, though write-downs remained at a
very low level in 2007.
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Corporate Banking and Payment Services

"We will provide our clients with the best service and
offer optimal solutions.”

LEIF TEKSUM, GROUP EXECUTIVE VICE PRESIDENT

DnB NOR is the leading financial institution in Norway, providing an extensive range
of financial services to all sectors of the Norwegian business community. The Group's
aim to expand internationally is reflected in the strategy of Corporate Banking and Pay-
ment Services, as evidenced in the increasing scope of operations outside Norway.

In 2007, pre-tax operating profits were NOK 8 006 million, a rise of 21 per cent from
2006. There was considerable growth in volumes in a highly liquid market in 2007.

Financial performance

Change in
Corporate Banking and Payment Services 2007 2006 Change  per cent
Income statement in NOK million
Net interest income 9195 7 408 1787 24.1
Other operating income 3026 2750 275 10.0
Total income 12 220 10 158 2062 20.3
Operating expenses 4 156 3704 452 12.2
Pre-tax operating profit before write-downs 8064 6454 1610 24.9
Net gains on fixed assets 19 134 (116)
Net write-downs on loans 76 (43) 120
Pre-tax operating profit 8 006 6 632 1374 20.7
Average balance sheet items in NOK billion
Net lending to customers 412.6 351.4 61.2 17.4
Deposits from customers 286.8 244.7 421 17.2
Key figures in per cent
Return on BIS capital 18.6 18.2
Cost/income ratio 34.0 36.5
Lending spread 1.05 1.19
Deposit spread 0.74 0.61
Ratio of deposits to lending 69.5 69.6
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Lending
Average figures in NOK billion

Comparable figures for 2006 in parentheses

1)
Large corporates

Shipping, Offshore
and Logistics

Nordic Corporates

International Corporate
and Institutions

1) Does not include operations in Sweden and Northern Europe.

Small and medium-sized

enterprises

DnB NOR Finans

Regional
Division Coast

Regional
Division East

Growth in lending and deposits entailed
that net interest income from ordinary op-
erations increased by NOK 1 065 million to
NOK 7 658 million in 2007, whereas inter-
est income on allocated capital increased
by NOK 723 million from 2006 due to
higher interest rate levels. Lending spreads
weakened within several sectors in 2007,
both due to strong domestic and interna-
tional competition and as a consequence of
DnB NOR's strategy to retain a low risk pro-
file in the portfolio. Average lending spreads
contracted by 0.14 percentage points from
2006 to 2007. Deposit spreads widened by
0.13 percentage points in the same period,
with a particular increase for small and
medium-sized corporate clients, the SME
segment, in Norway in 2007.

Average customer lending rose by
NOK 61 billion from 2006 to 2007, the
equivalent of 17.4 per cent. Adjusted for
exchange rate movements, there was an in-
crease of 18.7 per cent. The most pronounced
growth was within shipping, offshore and
logistics, energy and in Sweden, all of
which are priority growth areas in line with
the Group's strategy. International clients
accounted for 52 per cent of lending growth.

In recent years, borrowing by Norwegian
companies has increased considerably, but
due to sound earnings during the same pe-

Financial performance at divisional level in 2007

riod there is high liquidity in a number of
companies. Deposits in Corporate Banking
and Payment Services increased by NOK 42
billion or 17.2 per cent from 2006 to 2007,
with the largest increase in the large corpo-
rate segment.

Other operating income was NOK 3 026
million in 2007, an increase of 10.0 per
cent from 2006. Corporate Banking and
Payment Services was marginally influ-
enced by the turmoil in the financial mar-
kets in the second half of 2007 through the
Group's ownership interest in Eksportfinans
(the Norwegian Export Credit Agency). In-
come from payment services showed a
stable development from 2006 to 2007,
and electronic services were used for an
increasing share of transactions. Corporate
clients are offered products from across
the entire Group, and cross-sales showed a
positive trend in 2007.

Operating expenses were NOK 4 156 mil-
lion in 2007, an increase of NOK 452 mil-
lion compared with 2006. As a result of the
Group's continued and increased focus on
international operations, there was a need
for resources in both the international units
and the organisation in Norway. In addi-
tion, initiatives within strategic areas in
Norwegian regions and in DnB NOR Finans
required additional resources. Growth in

Inter-
national
Shipping,  Corpo-
Offshore rate and  Nordic  Regional Regional DnB
and Institu-  Corpo-  Division  Division Northern ~ NOR
Divisions 2007 Total  Logistics  tions rate East Coast  Sweden  Europe  Finans Other
Income statement in NOK million
Net interest income 9195 1557 1112 1114 2254 1685 313 66 1013 80
Other operating income 3026 534 841 792 626 443 46 43 59 (359)
Total income 12 220 2091 1953 1906 2880 2129 359 110 1071 (279)
Operating expenses 4 156 402 425 465 869 784 137 86 712 276
Pre-tax operating profit before
write-downs 8064 1689 1528 1441 2011 1344 222 24 359 (555)
Net gains on fixed assets 19 - - 1 - - - - - 18
Net write-downs on loans 76 (4) - (2) 55 (23) - 5 33 11
Pre-tax operating profit 8 006 1693 1528 1444 1 955 1367 222 19 326 (548)
Average balance sheet items in
NOK billion
Net lending to customers 413 91 40 74 80 81 18 2 30 (3)
Deposits from customers 287 51 50 72 71 40 2 2 - (0)

1) Operating profit for Corporate Banking and Payment Services includes calculated interest on allocated capital BIS. Operating profit for the different
divisions includes calculated interest on risk-adjusted capital. The difference is eliminated under "Other”.
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operational leasing in DnB NOR Finans in-
creased depreciation by NOK 100 million
in 2007 compared with 2006.

Net gains on fixed assets were NOK 19
million in 2007. The NOK 116 million re-
duction from 2006 mainly reflected sizeable
gains from the sale of property in 2006.

Lending growth in 2007 was in line
with the Group's strategy and desired risk
profile. The quality of the portfolio was
satisfactory in all sectors. Net loan write-
downs increased by NOK 120 million, from
NOK 43 million in net reversals in 2006
to NOK 76 million in net write-downs in
2007.

Operations

The DnB NOR Group's strategy combines
international growth targets with ambitions
for strong performance in Norway. Corpo-
rate Banking and Payment Services was
an important contributor to international
growth in 2007 within strategically impor-
tant sectors. Developments in Norway were
also positive, and operations were directed
towards priority sectors and segments.

Corporate Banking and Payment Ser-
vices will build on existing competence
and grow both internationally and nation-
ally, in particular within shipping, energy
and seafood. The Group has opened a
branch in Houston, USA, where the prime
focus will be the energy market. In 2007, it
was decided to open a branch in Santiago,
Chile, where activities will primarily target
the seafood and energy sectors. The three
main priority areas are also very promi-
nent in the business area's Norwegian op-
erations through large Norwegian shipping
commitments, a focus on renewable ener-
gy in addition to traditional energy sources
and lending to the seafood industry along
the Norwegian coast.

Corporate Banking and Payment Ser-
vices is well equipped to support the
Group's ambitions by building strong,
long-term and profitable client relations.
In addition, the business area has highly
competent employees and clear business
plans to help realise the Group's strategy.

Small and medium-sized companies
are an important segment to ensure fur-
ther growth in Norway. The segment has
received particular focus over several
years through special training of employ-
ees and high growth targets. As part of this
work, in 2007, for the third year running,
DnB NOR was involved in the ranking of

so-called gazelle companies, which are
companies showing rapid growth. Confer-
ences were held at 16 different locations
around Norway to select local winners
and to highlight the growth in small and
medium-sized companies.

DnB NOR also wishes to be an important
and natural partner for newly established
companies. In 2007, a new programme
was launched, Partner Start, to give start-
up help to companies. The programme
brings together expertise from the Group's
corporate and retail units, and aims to
cover all the financial needs of companies
in a start-up phase.

Broad range of products

DnB NOR offers a broad range of finan-
cial services and products to the corporate
market, such as various types of financing
solutions, deposits and investments, insur-
ance, e-commerce, commercial property
brokerage, foreign exchange and fixed-
income products, trade finance and corpo-
rate finance services. Through DnB NOR
Markets Inc in New York, DnB NOR offers
investment banking services, including
advisory services regarding acquisitions
and mergers. These services are aimed
in particular at international customers
within shipping and the energy sector. Dur-
ing 2007, the Group established separate
corporate finance units in Singapore and
London.

Corporate Banking and Payment Ser-
vices is responsible for payment services in
the DnB NOR Group, which includes cash
management services and infrastructure
solutions for all clients in Norway and at
the Group's international units. Good cash
management solutions are important to the
success of the international and national
growth strategy. Clients require straightfor-
ward solutions and global accessibility, and
DnB NOR participates in various interna-
tional fora to secure optimal solutions.

An integrated Nordic payment solution
was made available to corporate custom-
ers in DnB NOR's Internet bank in 2007.
In addition, online self-service solutions
were introduced, including services where
customers themselves can open accounts
through the Internet bank.

The subsidiary DnB NOR Finans is
Norway's largest finance company whose
main products are leasing, ICT equipment
leasing, factoring, vehicle financing and
fleet management under the brand name

Autolease. In 2007, Autolease launched a
campaign giving motorists the opportunity
to buy certified emissions reduction credits
(CERs) approved by the UN to neutralise
the carbon dioxide emissions caused by
their driving.

The subsidiary DnB NOR Neeringsmeg-
ling is Norway's largest commercial prop-
erty adviser and broker.

International expansion
DnB NOR is the largest financial institu-
tion in Norway and offers clients in all parts
of the country local expertise and ser-
vice through financial service centres, the
subsidiary Nordlandsbanken, telephone
banking and online banking services. The
Group also offers a broad range of products
to clients internationally through offices in
New York, Houston, London, Singapore,
Shanghai, Copenhagen, Hamburg, Hel-
sinki and Stockholm. In September 2007,
DnB NOR opened a new office in Gothen-
burg to serve existing clients and promote
continuing growth in this part of Sweden,
which is close to the Group's home market.
|n addition, it was decided in 2007 to estab-
lish a branch in Santiago in Chile and rep-
resentative offices in Mumbai in India and
Athens in Greece to support the Group's
international growth strategy. DnB NOR is
also represented in Murmansk in Russia
through the subsidiary DnB NOR Monche-
bank, which is licensed to engage in banking
operations through out Russia. The coop-
eration with the partially-owned company
DnB NORD has strengthened DnB NOR's
position in the Baltic States and Poland.
Corporate Banking and Payment Ser-
vices offers business clients products from
the Group's entire range of products and
cooperates with the other business areas
to ensure that clients receive the best pos-
sible information and advice. In 2007,
cross-sales contributed NOK 1 609 million
in net income to Corporate Banking and
Payment Services. Highlighting the results
of cross-sales is an important success cri-
terion to improve customer service.

Increasing use of self-service solutions

Small and medium-sized companies are
increasing their use of electronic services
while having less need for manual ser-
vices. In 2007, 49 000 companies made
more than 104 million transactions in
DnB NOR's corporate Internet bank. A wide
range of services is available online that
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An international group

Norwegian businesses will venture into new markets and DnB NOR aims to be there to welcome them.

In 2007, around 13 per cent of the DnB NOR Group's total income was generated abroad. By 2010, the
target is to reach a share of between 20 and 25 per cent. The target was announced during DnB NOR's
Capital Markets Day event in London in October 2007. For Corporate Banking and Payment Services, the

target is 28 per cent.

"In a few years' time, you will see DnB NOR become a really diversified and international group,” said Rune

Bjerke to financial analysts in London.

DnB NOR's operations on the American continent will make a major contribution to the Group's international
growth. The Group has long had a branch in New York and representative offices in Santiago and Rio de
Janeiro. During 2008, operations in Chile will be upgraded to a branch with a full banking licence, which

will strengthen the bank's activities in Latin America.
Chile is a country experiencing strong growth and offering exciting business opportunities within sectors where DnB NOR possesses expert
knowledge, particularly within seafood, shipping and energy. Chile is the world's second largest exporter of farmed salmon, after Norway.

"Over many years, DnB NOR has built up good customer relations in Chile. Our new branch will further strengthen our local expertise, creating
exciting business opportunities,” says Trine Loe, new head of DnB NOR in Chile.
In addition to operations on the American continent and expanding operations in Sweden, DnB NOR is represented with offices in Denmark,
Finland, Russia, Germany, Luxembourg, England, Singapore and China. It has also been decided to open offices in India and Greece.

DnB NOR's partially-owned company DnB NORD has operations in Denmark, Finland, the Baltic States and Poland.

simplify clients' everyday banking needs,
such as salary payments and payments
to and from companies. In addition, on-
line banking services can be connected
to companies' own systems in such
areas as accounting and risk assessment.
In 2007, DnB NOR launched a product
where loyalty programme members can
send and receive e-invoices in Norwe-
gian kroner and foreign currencies via
DnB NOR. DnB NOR has also developed
mobile phone banking and payment ser-
vices and participates in international fora
to further develop such solutions.

The introduction of BankID gathered
pace in 2007. 116 Internet banks and 40
websites in the private and public sector
had started to use the service by the end
of the year, and BankID is also used as
the security solution for the new online
payment service BankAxess. BankID is
an electronic identification and signature
service offered by banks in Norway. The
online banks' security solutions are made
available to everyone and can thus be
used by private and public businesses on
their websites.

Solid market position

DnB NOR is standing strong in all parts of
the Norwegian business sector, but there
is scope for further enhancing its position
within selected products, segments and
geographic areas. DnB NOR's market
position in the SME segment developed

less well than hoped for in 2007, despite
strong focus on this segment. Apart from
in south-eastern Norway, there is still a
potential for increasing market shares
across Norway, and the offensive will con-
tinue in 2008. There are opportunities for
further growth among large Norwegian
corporates by increasing sales of group
products, in particular within corporate
finance, financing solutions and invest-
ment alternatives.

DnB NOR is one of the world's leading
shipping banks and is recognised for its ex-
pertise within complex international trans-
actions in shipping and other segments. In-
ternational growth opportunities have been
identified and are specified in the Group's
strategy. The industry-specific growth am-
bitions in Corporate Banking and Payment
Services support group strategy.

DnB NOR had a market share of
15.8 per cent of total lending to Norwe-
gian corporate clients at end-December
2007, an increase of 0.5 percentage
points from December 2006. In relation
to other commercial and savings banks,
the market share was 34.0 per cent. The
market share of Norwegian corporate
deposits was 35.6 per cent at end-De-
cember 2007, compared with 37.6 per
cent a year earlier. Norwegian companies
enjoyed high liquidity throughout 2007,
and the decline in deposits reflected
alternative investment opportunities and
greater competition.

Chile: Trine Loe is head of the
new DnB NOR office in Santiago.

Customer satisfaction

Regular customer satisfaction surveys are
carried out among DnB NOR's corporate
customers in Norway. Customer satisfac-
tion among large companies has gener-
ally been high, whereas responses from
SME customers have been more varied.
DnB NOR's ambition is to maintain high
customer satisfaction among the largest
customers and to improve satisfaction
levels in the other customer segments.

Highly skilled employees

The most important factor to ensure
that the Group's strategy is successfully
implemented and market positions are
improved is competent and motivated
employees. The employees in Corporate
Banking and Payment Services have
considerable expertise about local busi-
nesses, specific industries, credit risk,
customer needs and the various prod-
ucts offered by the Group. This expertise
constitutes a competitive advantage both
in relation to customers in the Norwegian
marketand within DnB NOR's internation-
al focus areas. Competence development
is given high priority, and the ongoing and
systematic training of employees plays
a vital role. Special emphasis is placed
on enhancing competence within credit,
risk and profitability analysis. Skills are
also being further strengthened in areas
where the bank offers strategic advi-
sory services to its customers. The SME

24

Business areas

DnB NOR ANNUAL REPORT 2007

Photo: Vidar Langeland



Academy for employees who serve SME
customers is an important part of targeted
training. Various management development
programmes have also been established to
prepare employees for future managerial
responsibilities. Measurement criteria and
incentive structures are adapted to the
operations in the various units of the busi-
ness area and are intended to ensure
that DnB NOR is able to attract the best
employees in the market.

The number of full-time positions in Cor-
porate Banking and Payment Services was
2 316 at the end of 2007, with 1 749 full-
time positions in Norway and 567 abroad.
The subsidiaries in the business area had a
total of 877 full-time positions.

DnB NOR has special ethical guidelines
for credit operations. The guidelines imply
that risk associated with environmental
and social factors should be analysed on a
par with other risk factors. Companies that
contribute to environmental harm, corrup-
tion or the infringement of human or labour
rights will not be granted credit.

Future prospects

Norwegian companies continued to invest
strongly towards the end of 2007, and this
trend is expected to continue in 2008 even
though the growth rate is expected to slow
somewhat due to the international financial
turmoil. Corporate Banking and Payment
Services will meet customer needs for ad-
visory services and product combinations.
At the same time, it is important for the
business area to be an attractive partner for
companies wishing to place funds.

The syndication market was volatile in
parts of 2007. DnB NOR syndicated out
NOK 18 billion in 2007, compared with
NOK 14 billion in 2006, and also had great-
er syndication volumes on its own books
than in 2006. All credits were, however,
within the Group's risk strategy, thus the
risk situation was not affected. The syndica-
tion market is expected to be somewhat un-
stable in 2008. However, DnB NOR will use
the opportunities provided by the market,
but more in the form of bilateral agreements
and agreements with a limited number of
participants. International expansion will
increase in 2008, and it is expected that a
greater share of volumes in and profits from
Corporate Banking and Payment Services
will be generated outside Norway's borders.

Continuing optimism among Norwegian companies
In spite of the turmoil in international financial markets, executives in small

Norwegian companies have a positive view of the future.

In a survey carried out by DnB NOR, 70 per cent answered that they expect

at least the same growth levels in 2008 as in 2007. 74 per cent believe their
company's turnover will increase compared with 2007, whereas 59 per cent
expect a rise in profits. The annual survey was first carried out in 2001 and
shows that optimism continues to be at a historically high level.

"This is probably because most companies achieved healthy profits in 2007.
They are not worried in the short term,” says Leif Teksum, group executive vice
president, Corporate Banking and Payment Services.

Photo: Nordlaks Produkter AS

Business executives in Oslo, Nordland and Vest-Agder are the most optimistic. Bright prospects: Optimism characterises the seafood

) . industry, for example here in Kvaefjorden in Troms.
In these counties, more than 60 per cent believe that employment, turnover and
profitability will increase in 2008. Neither are the offshore companies in Rogaland alarmed by the international financial turmoil.
"For the past couple of years, we have thought that the economy would overheat sooner or later, but we do not expect the turmoil to have any
significant impact on companies in our sector. We maintain an extremely positive outlook for our future,” says Egil Josefsen, president of the
Petroleum Technology Company, PTC AS.
PTC AS currently has 35 employees, of whom four have been employed during the first months of 2008, and the company expects to continue
to grow. 42 per cent of Norwegian companies plan to hire more employees during the year. One of them, Norconsult, is Norway's largest
consulting firm in the construction industry. With 100 new employees in 2007 it plans to recruit at least as many in 2008.
"Turnover and profits will increase. The problem is getting hold of people. There is an acute shortage of newly-qualified engineers and a fight to
attract candidates,” explains John Nyheim, managing director of Norconsult.
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Retall Banking

"We will ensure that all customers have a pleasant
experience every time they contact the bank.”

ASMUND SKAR, GROUP EXECUTIVE VICE PRESIDENT

Retail Banking will make straightforward banking services more accessible using channels such
as the Internet, mobile phones and local supermarkets. Reduced need for manual services will
free resources to focus on good, comprehensive financial advisory services and help further
improve customer satistaction among DnB NOR's more than two million retail customers.

Retail Banking achieved pre-tax operating profits of NOK 4 218 million in 2007, which was a
reduction of NOK 353 million from 2006.

Financial performance

Change in
Retail Banking 2007 2006 Change  per cent
Income statement in NOK million
Net interest income 7 655 7 649 6 0.1
Other operating income 3106 3100 6 0.2
Total income 10 762 10 749 12 0.1
Operating expenses 6 322 6 076 247 4.1
Pre-tax operating profit before write-downs 4 439 4673 (234) (5.0)
Net gains on fixed assets 44 9 36 411.4
Net write-downs on loans 266 111 155 139.4
Pre-tax operating profit 4218 4 571 (353) (7.7)
Average balance sheet items in NOK billion
Net lending to customers 425.8 387.2 38.6 10.0
Deposits from customers 2189 203.6 15.3 7.5
Key figures in per cent
Return on BIS capital 23.5 23.6
Cost/income ratio 58.8 56.5
Lending spread 1.09 1.33
Deposit spread 1.33 0.99
Ratio of deposits to lending 5l.4 52.6
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Pre-tax operating profits declined by
NOK 353 million or 7.7 per cent in 2007
compared with the previous year. How-
ever, profit levels showed a positive trend
through the year, improving each quar-
ter, and profits in the fourth quarter of
2007 were NOK 169 million higher than
in the year-earlier period.

Buoyant demand for housing loans
combined with successful sales cam-
paigns gave a NOK 38.6 billion or 10.0
per cent boost in average lending. Cus-
tomer deposits increased by NOK 15.3
billion or 7.5 per cent during the year.
Rising interest rate levels was a strong

Mobile phone banking services

The summer of 2006 saw the launch of DnB NOR's first online banking service on mobile phones. Since
then, the number of mobile phone banking services has been steadily expanded. DnB NOR has the best mo-
bile phone banking services in the Nordic region. This was declared by the mobile phone giant TeliaSonera
when it named the bank best Nordic newcomer in the mobile sector. DnB NOR is, so far, the only Norwegian
market participant to offer customers SMS services enabling the transfer of money to others with DnB NOR

accounts.

The improvements made to both the mobile phone bank and services provided via SMS have greatly
increased customer and media awareness of the new services. Use of these services has increased steadily
following the launch in the summer of 2006, and interest has accelerated after the new mobile bank portal
and the new SMS services were launched towards the end of 2007. The mobile phone is now DnB NOR's

fastest growing distribution channel.

feature of 2007, and Norges Bank raised
its key interest rate seven times, each
time by 0.25 percentage points. Due to
fierce competition in the housing loan
market and notification periods in con-
nection with increases in customer inter-
est rates, the average lending spread de-
clined from 1.33 per cent in 2006 to 1.09
per cent in 2007. The average deposit
spread widened by 0.34 percentage points
to 1.33 per cent in 2007.

Net other operating income came to
NOK 3 106 million, roughly in line with
2006. Income from payment services
was reduced by NOK 96 million, whereas

Facts about DnB NOR's mobile bank and SMS services:

income from real estate brokerage and the
sale of savings products increased by a
total of NOK 74 million in 2007.

2007 was characterised by high activ-
ity levels. Operating expenses totalled
NOK 6 322 million, up 4.1 per cent from
2006. The cost/income ratio increased to
58.8 per cent, compared with 56.5 per
cent in 2006. Write-downs on loans repre-
sented NOK 266 million in 2007.

Operations

The traditional way of carrying out every-
day banking services will undergo ma-
jor changes over the next few years. The

| -

| =
SMS: 140 000 customers use
SMS banking services.
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e The mobile bank (mobil.dnbnor.no) is a complete portal available on mobile phones. DnB NOR customers who log on to the mobile bank can
access the most popular Internet banking services such as payment overview, transfers, payments and a complete list of payees. In addition,
everyone, also those who are not customers in DnB NOR, can access useful services such as the search function in DnB NOR Eiendom's
online property offering, equity tips and tools such as a currency calculator (useful when on holiday) and a mortgage calculator (useful when
viewing properties).

e 45 000 of DnB NOR's customers used the mobile bank in 2007.

e The SMS service enables DnB NOR customers to view their account balance and the latest transactions on accounts they are authorised to
access, transfer amounts between own accounts and make payments to other DnB NOR accounts which customers themselves have specified.

e |n 2007, customers sent more than six million balance requests via SMS. The use of this service increased steadily and strongly throughout
the year, from 300 000 requests during the month of January to close to 800 000 during December.

e 140 000 of DnB NOR's customers used the SMS services by the end of 2007, an increase of 90 000 during the year.

DnB NOR ANNUAL REPORT 2007

Business areas 27



DnB NOR Group aims to increase customer
satisfaction and strengthen its market posi-
tion by making its services more accessi-
ble and transferring resources to personal
advisory services. Retail Banking's target is
that the number of manual transactions in
branch offices will be reduced by 75 per
cent and the number of ATM withdraw-
als by 30 per cent by 2010. An increasing
number of branch offices will concentrate
solely on providing advisory services.

DnB NOR's operations in the Norwegian
retail market are carried out under three
brands. The DnB NOR brand offers individ-
ual customer solutions, professional advice
and proximity to customers. Postbanken's
aim is to be human, uncomplicated and
fair. Nordlandsbanken's image is one of a
committed local bank with the services of
a large bank. In addition to these brands,
credit cards are sold through external part-
ners under the brand name Cresco.

Retail Banking has a large customer
base consisting of more than two mil-
lion customers in Norway. An increasing
number of customers are choosing vari-
ous loyalty programmes offering favour-
able terms for everyday banking products,
savings products and loans, plus security,
assistance and personal advisory services.
The number of loyalty programme mem-
bers in DnB NOR increased by 11 per cent
to 708 000 at year-end 2007, whereas
Postbanken customers with the product
package Leve numbered 434 000, up 4
per cent in the course of the year. The in-
crease in the number of loyalty programme
customers implies that a growing number
of customers choose to use a wider range
of products.

During the second quarter of 2007,
DnB NOR Boligkreditt was granted a con-
cession from Kredittilsynet (the Financial
Supervisory Authority of Norway) to operate
as a mortgage institution. The credit rat-
ing agencies assigned an AAA rating to the
covered bonds issued by Boligkreditt, and
this classification secures the bank lower
funding costs and thus greater competitive
power. Six covered bond issues totalling
NOK 33 billion were launched in 2007, and
by year-end, DnB NOR Boligkreditt had a
loan portfolio of NOK 90 billion.

Strong distribution power

Distribution power in the retail market is
excellent and represents an important as-
set for the Group. During 2007, customer

needs for expertise, accessibility, prod-
ucts and services were met through 187
DnB NOR branch offices, 21 SAGA invest-
ment centres, DnB NOR Private Banking,
telephone and online banking services and
new mobile banking services. Nordlands-
banken had 16 branch offices. Postbanken
had 41 customer service centres and also
met customers through 300 post offices
and 1 160 in-store postal outlets.

The concept of in-store banking outlets,
which is based on a cooperation agreement
with NorgesGruppen, was tested in some
20 local supermarkets during the autumn
of 2007, and customer response was posi-
tive. In-store banking outlets means that
standard banking services such as depos-
its, withdrawals and the payment of bills
are integrated in the supermarkets' check-
out counters. The service will be launched
nationwide in a further 1 000 shops affili-
ated with NorgesGruppen during 2008.

Real estate broking is an important chan-
nel for the distribution of housing loans
and savings products. By the end of 2007,
DnB NOR Eiendom was represented at 98
locations in Norway, and Postbanken Eien-
dom had 30 offices. The Group's products
are also distributed through independent
financial advisers.

Retail Banking cooperates extensively
with other units in the Group and through
the area's large distribution network, cus-
tomers receive access to a wide range of
products, including mutual fund products
from DnB NOR Asset Management, life and
pension insurance from Vital, structured
products from DnB NOR Markets and car
financing from DnB NOR Finans. Custom-
ers bought credit and savings products to-
talling NOK 23 billion from these suppliers
through Retail Banking in 2007. Increas-
ing sales of products from other units in
the Group will be an area of focus for Re-
tail Banking. In addition, agreements have
been entered into with external product
suppliers in certain product areas to meet
customers' overall needs.

New solutions make life simpler and
increase sales

Retail Banking is improving its electronic
channels, the Internet bank and the mo-
bile phone bank, to improve the service
offered to customers and to facilitate more
self-service solutions. DnB NOR's aim is to
be Norway's leading mobile phone bank by
2009. New online banking services will im-

prove customer experiences and increase
sales through this important channel. An
English version of the Internet bank was
launched in December 2007. Prior to this,
non-Norwegian speaking customers already
had access to English languague touch-
tone phone banking services and operator
services at the main customer service tele-
phone (+47 915) 04800 and could choose
to receive bank statements in English.

For several years, DnB NOR has provided
non-life insurance through Vital Skade.
Vital Skade has not carried own risk, but
operated as an agent for external partners.
To ensure greater competitive power and
the possibility to have tailor-made products
adapted to retail customers and small and
medium-sized companies, DnB NOR has
decided to establish a separate non-life
insurance company. The establishment
will further broaden DnB NOR's product
offering. The company will commence op-
erations by the end of 2008.

Expansion in Sweden and Europe

Sweden is a priority market for DnB NOR.
Due to the acquisition of Svensk Fastighets-
férmedling, DnB NOR has become the
largest property brokerage firm in the Nor-
dic region, and the offering of housing loan
products to Swedish bank customers is an
important step to create a Swedish cus-
tomer base and a long-term income plat-
form in Sweden. The acquisition of Salus-
Ansvar, distributor of financial products to
members of professional organisations in
Sweden, is also part of the expansion into
the Swedish retail banking market.

Private Banking is an important part of
the Group's international growth strategy.
DnB NOR aims to further develop opera-
tions targeting high-net worth Scandinavians
resident abroad. Mortgage loans to buy
housing in Spain and France are among
several new products offered by DnB NOR's
wholly-owned subsidiary in Luxembourg.
From this financial centre in the middle of
Europe, DnB NOR offers comprehensive
and tailor-made financial advisory services.

Retail Banking will develop product
offerings within credit cards and purchase
financing in the Nordic region and strength-
en cooperation with DnB NORD in the Bal-
tic States and Poland.

Solid market position
Retail Banking is the market leader in Nor-
way and had, on average, NOK 426 billion

28

Business areas

DnB NOR ANNUAL REPORT 2007



in loans and NOK 219 billion in deposits
in 2007. The market share of total lend-
ing to wage earners was approximately
29 per cent at end-December, while the
market share of savings from wage earn-
ers was approximately 36 per cent. Strong
competition in both the lending and sav-
ings markets caused market shares to de-
cline somewhat during 2007, but growth
remained very satisfactory.

Satisfied customers are the key to
DnB NOR's success. Twice a year, cus-
tomer satisfaction surveys are carried out
among DnB NOR's and Postbanken's retail
customers. In addition, nationwide surveys
facilitate comparisons with other banks.
External surveys such as EPSI, the Euro-
pean Performance Satisfaction Index, and a
range of more targeted surveys of attitudes
and conduct among the different customer
groups are also important contributions in
the work to develop products and services
that are suited to meet customer require-
ments. Customer satisfaction levels have
steadily improved in Postbanken since
2003, and also show a positive trend in
DnB NOR. The ambition is to reinforce
this trend by launching new and attractive
products, provided mainly through electron-
ic channels and through personal advisory
services.

Employees who are satisfied with their

Strong focus on Swedish bank customers

In autumn 2007, the marketing and sale of housing loans by Retail Banking in
Sweden signalled the start of a strong focus on this customer segment. A gradual
expansion of the product offering is planned.

More acquisitions

DnB NOR has gained an important foothold in the Swedish market through the
acquisition of the chain of real estate brokers Svensk Fastighetsformedling and Salus-
Ansvar, an independent distributor of insurance and banking products to members
of professional organisations and trade unions. In addition, Retail Banking has a
presence in Sweden through DnB NOR Direkt, which is Retail Banking's sales and

customer service unit in Stockholm.

workplace is an essential precondition for
high customer satisfaction rates. DnB NOR
carries out annual surveys that show a high
level of employee satisfaction.

New requirements for financial advisory
services

Comprehensive personal financial advisory
services are a core element in DnB NOR's
service offering. Customer needs are be-
coming increasingly complex, while exter-
nal framework conditions pose increasing
demands on how advisory services should
be performed. In November 2007, MiFID,
the EU Markets in Financial Instruments
Directive, entered into force. The purpose
of the directive is primarily to ensure that
customers receive advice which is as ob-
jective as possible, and it therefore sets
requirements with respect to both the advi-
sory process and the tools used. DnB NOR
satisfies these requirements through the
certification of its advisers and the launch
of new advisory tools in both DnB NOR and
Postbanken.

Retail Banking is implementing an ex-
tensive certification programme for advis-
ers and managers to strengthen skills and
ensure that the advice given by employees
is in accordance with legislation and good
advisory practice. During 2007, 310 advis-
ers were certified, and by end-December

"Sweden is an important market for us where we wish to expand and strengthen

our position. We are now ready to fight to capture Swedish bank customers,”

says Bard Teigland, head of the Sweden/International division in Retail Banking.
The division, responsible for Retail Banking's business operations in Sweden, will identify and exploit new growth opportunities in Sweden and

BN

2007, more than 1 300 were following the
certification programme.

The number of full-time positions in
Retail Banking was 3 853 at end-December
2007, including 218 full-time positions in
SalusAnsvar and a total of 32 full-time po-
sitions in Svensk Fastighetsférmedling and
Retail Sweden. The recruitment campaign
in 2007 under the slogan "Good with peo-
ple” brought 123 new advisers to Retail
Banking. A new recruitment campaign is
planned during the spring of 2008.

Future prospects

The cyclical upswing and the strong eco-
nomic growth in the Norwegian economy
continued during 2007. Nevertheless, it is
expected that a tightening of monetary pol-
icy and a general international slowdown
will lead to reduced activity levels and a
decline in demand in the housing market.
Unemployment is historically low in Nor-
way and there is a very tight labour market
in several areas. High capacity utilisation
causes price and wage inflation.

Both the lending and savings markets
have experienced solid growth. Rising
interest rate levels and a stabilisation of
house prices point towards somewhat
slower lending growth over the next few
years. The growth in savings is expected
to remain high.

é
DB

|

Together: Operations in Stockholm can now be found
under one roof in Kungsgatan 18.

other international markets. A key target for the DnB NOR Group is to increase the share of income from international operations.

High ambitions

"We have high ambitions in Sweden and aim to gradually increase our product offering here. In addition to Sweden, we will consider oppor-

tunities in other selected countries together with the rest of the DnB NOR Group,” says Teigland.

Sweden is being established as a core market with a full spectre of banking services. International growth is also planned in DnB NOR Private
Banking in Luxembourg, and the cooperation with DnB NORD in the Baltic States and Poland will be expanded.

Photo: Stig B. Fiksdal
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DNB NOR Markets

"Greater international activity in line
with the Group's strategy.”

OTTAR ERTZEID, GROUP EXECUTIVE VICE PRESIDENT

DnB NOR Markets is Norway's largest investment bank, with an international pres-
ence in Stockholm, London, New York, Houston, Singapore and Shanghai. The
business area recorded brisk growth in customer activity in 2007/, and customer-
related income rose by 11.9 per cent compared with the previous year. Healthy
demand for currency and interest rate hedging products, custodial and other secu-
rities services and corporate finance services contributed to the positive trend.

In spite of the turmoil in financial markets, DnB NOR Markets experienced a high
level of activity and sound profits. Pre-tax operating profits totalled NOK 1 748 million
in 2007, down NOK 622 million from 2006, reflecting unrealised losses on bonds
due to the financial market turmoil.

Financial performance

Change in
DnB NOR Markets 2007 2006 Change  per cent
Income statement in NOK million
Net interest income 395 344 51 14.8
Other operating income 2894 3563 (669) (18.8)
Total income 3289 3907 (618) (15.8)
Operating expenses 1517 1537 (20) (1.3)
Pre-tax operating profit before write-downs 1772 2 370 (598) (25.2)
Net gains on fixed assets (1) - (1)
Net write-downs on loans 22 - 22
Pre-tax operating profit 1748 2 370 (622) (26.2)
Key figures in per cent
Return on BIS capital 33.0 56.8
Cost/income ratio 46.1 39.3

30 Business areas DnB NOR ANNUAL REPORT 2007



Pre-tax operating profits declined by NOK
622 million or 26.2 per cent from 2006.
Performance reflected the turmoil in global
financial markets in the second half of 2007.
Within market making and other proprietary
trading, a general increase in credit spreads
resulted in unrealised mark-to-market losses
on bonds of NOK 1 258 million. The bond
portfolio comprises almost exclusively bonds
with the highest possible credit rating, AAA.
The loss is expected to be reversed over the
residual maturity of the bonds, which aver-
ages 2.7 years.

Income in DnB NOR Markets totalled
NOK 3 289 million in 2007, a reduction
of NOK 618 million compared with 2006.
Costs were brought down by NOK 20 mil-
lion, in spite of the establishment of new
international units and product areas. The
cost/income ratio was 46.1 per cent and the
return on capital 33.0 per cent.

Revenues within various segments

for investment products such as property
funds and warrants, while income from
bonds and structured products declined
compared with the previous year.
Customer-related revenues from corpo-
rate finance services rose to NOK 828 mil-
lion, up NOK 133 million from 2006. There
was an increase in activity within project
financing and mergers and acquisitions
and a continued high level of activity within
equity issues and initial public offerings,
IPOs. The debt capital market was sound
during the first half of the year, but activity
levels slowed down in the second half due
to the financial market turmoil. DnB NOR
Markets' international units contributed
with strong performance figures.
Customer-related revenues from custo-
dial and other securities services totalled
NOK 388 million, an increase of NOK 72 mil-
lion from the previous year. Rising volumes

Change in
Income in NOK million 2007 2006 Change  per cent
FX, interest rate and commaodity derivatives 1332 1044 288 27.6
Investment products 705 851 (147) (17.2)
Corporate finance 828 695 133 19.1
Securities services 388 316 72 22.6
Total customer revenues 3 238 2907 346 11.9
Market making/trading revenues 1105 906 199 219
Total ordinary income 4 358 3813 544 14.3
Unrealised losses on bonds etc. (1258) - (1 258) -
Interest on allocated capital 189 93 96 102.5
Total income 3289 3907 (618) (15.8)

Customer-related income from currency,
interest rate and commodity derivatives
was NOK 1 332 million, up NOK 288 mil-
lion from the previous year. Due to fluctua-
tions in exchange rates and interest rates,
there was strong demand for both currency
and interest rate hedging products. The
growth in volume more than compensated
for narrowing spreads. As in previous years,
foreign exchange was the most important
product area.

During 2007, advisory services and cus-
tomer trading in commodity derivatives
were established for products such as pe-
troleum, power and metals.

Customer-related revenues from the sale
of securities and other investment products
were NOK 705 million, down NOK 147 mil-
lion from 2006. There was healthy demand

more than compensated for falling prices
again in 2007. There was a positive trend
in securities lending, securities finance and
registrar services for companies registered
in the Norwegian Central Securities Deposi-
tory, VPS.

Net earnings from market making
and other proprietary trading was nega-
tive at NOK 153 million, a reduction of
NOK 1 059 million from the previous year.
Widening credit spreads on bonds in the
second half of 2007 resulted in an unreal-
ised loss of NOK 1 258 million.

Operations

DnB NOR Markets aims to be the best
partner for Norwegian customers within in-
vestment banking and securities services,
as well as for international clients requiring
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services relating to Norway and the Norwe-
gian krone. In selected customer segments
such as shipping, energy and seafood,
DnB NOR Markets will engage in interna-
tional operations together with other units
in the Group.

DnB NOR Markets seeks to achieve com-
petitive returns and high cost-efficiency
through diversified operations with a mod-
erate risk profile.

Focus on customer business

Key products include foreign exchange, in-
terest rate and commodity products, secu-
rities and other investment products, debt
and equity financing in capital markets,
research and advisory services, as well as
custodial and other securities services.

The main focus is on customer activities.
DnB NOR Markets will offer service con-
cepts and financial advisory services that
generate value for customers and are geared
to their individual needs. During 2007, op-
erations were adapted to new customer
service requirements resulting from the
implementation of the EU directive MiFID
on 1 November 2007. Advisory resources
and competence were further strengthened
in 2007 in areas such as equity research,
credit research and corporate finance.

In addition to highly skilled employees,
value creation in DnB NOR Markets is
primarily based on sound customer rela-
tions and a broad distribution network. In
product areas where the business area has
special advantages, such as products relat-
ing to Norway and the Norwegian krone,
DnB NOR Markets undertakes in-house
product development and production. For
other product areas, such as international
equity brokerage, emphasis is placed on in-
sourcing, cooperation agreements with oth-
er banks and on bundling existing financial
instruments into new products to reduce
costs, risk and time-to-market. Priority is
given to continual development of products
and services. Trading activities support cus-
tomer activities with products and prices.

The business area’s main customer
groups are Norwegian retail and corporate
clients and the public sector. Other im-
portant customer groups are DnB NOR's
international clients and others requesting
financial services in Norway or services re-
lated to Norwegian kroner products.

DnB NOR Markets introduced a number
of new products in 2007, including com-
modity price hedging, warrants, bank de-

posits with returns linked to property fund
indices and to DnB NOR Asset Manage-
ment's equity and hedge funds, Vital Eien-
domsfond and equity brokerage via mobile
phones. In December 2007, DnB NOR
Markets completed the first freight deriva-
tive transaction with clients.

Local and international customer service
and cross-sales

DnB NOR Markets is committed to cus-
tomer proximity and to providing a full
range of services through both physical
and electronic distribution. This is ensured
by 13 regional sales desks in Norway and
offices in Stockholm, London, New York,
Houston, Singapore and Shanghai, sup-
ported by electronic channels. During
2007, DnB NOR Markets became a mem-
ber of the Copenhagen and Helsinki stock
exchanges. It is also a member of Oslo
Bgrs and the Stockholm stock exchange.
In March, a corporate finance department
was established at the bank's branch in
Singapore to serve Asian clients. In Sep-
tember, a new trading desk was opened in
Stockholm for Swedish clients, and in No-
vember, DnB NOR Markets Inc opened an
office in Houston aimed at energy clients.
To better understand current and future cus-
tomer needs, cooperation with the Group's
other business areas is important, and these
provide an important sales channel for
DnB NOR Markets' products. In addition,
products are offered through partner banks
and other investment firms. An agreement
has been signed to deliver financial instru-
ments to DnB NORD in the Baltic States,
Poland, Denmark and Finland.

Service to major clients, risk manage-
ment and support and control functions are
centralised. Operations are organised under
DnB NOR Bank ASA, with the exception of
operations in the US, where securities activ-
ity is carried out by the subsidiary DnB NOR
Markets Inc.

DnB NOR Markets has a large team of
equity, credit, currency and fixed-income
analysts who along with other specialists
play a key role in advising the business
area's customers.

In spite of intensifying competition
from both Nordic and global competitors,
DnB NOR Markets maintained its strong
position in Norway. The market share for
customer business in equity derivatives
was approximately 25 per cent. Again in
2007, DnB NOR Markets arranged the
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greatest number of bond issues and was
the largest bond brokerage house on Oslo
Bars, with a market share of 29 per cent.
DnB NOR operated as registrar for 55 per
cent of the companies registered in the
Norwegian Central Securities Depository
(VPS).

Named best Norwegian foreign

exchange bank

Customer satisfaction is measured and fol-
lowed up through surveys and evaluations
carried out in-house and by external parties
such as Greenwich and Prospera. The sur-
veys generally show good customer satis-
faction levels. Results for individual product
and service areas are used for manage-
ment and follow-up purposes. In 2007,
DnB NOR was named best Norwegian for-
eign exchange bank by the Global Finance
magazine.

Staff recruitment and continual
competence enhancement

The number of full-time positions in
DnB NOR Markets was 612 at the end
of 2007, an increase of 50 full-time posi-
tions from a year earlier due to the estab-
lishment of new international units, new
products and services and a higher level of
activity. The business areas recruits freshly
graduated, highly competent people from

Commodity trading on the rise

universities and colleges who receive in-
house training and development opportu-
nities. In addition, experienced staff mem-
bers are employed in areas where they can
supplement the organisation with their ex-
pertise and extensive customer contacts.
Measures are continually implemented to
strengthen the professional competence
and sales, presentation and relation-
building skills of individual employees.
DnB NOR Markets emphasises the role of
the manager as coach and is committed
to in-house management training. As in
the rest of the DnB NOR Group, the busi-
ness area gives great priority to building
relations with major educational institu-
tions. DnB NOR Markets is a strong brand
among Norwegian students, which facili-
tates the recruitment of employees who
are interested in professional and personal
development.

High ethical standards and compliance
with the Group's corporate social responsi-
bility principles are emphasised in all areas
of operation.

Future prospects

DnB NOR Markets benefits from its strong
market position in Norway and aims
to further strengthen its position in the
Norwegian and international markets
through continual product development,

If your company stands to lose money when prices rise, invest in the belief that they will
actually do just that. This is the reasoning behind an increasingly popular product from

DnB NOR Markets.

A combination of strong economic growth in China, political uncertainty and limited production
among several exporters contributed towards soaring crude oil prices at the end of the 1990s.
Several commodities followed suit. Over the last few years, the prices of coal, gold, energy, corn

and soya have all reached new heights.

In a situation with dramatic price fluctuations, the effects will be reflected accordingly in the
financial results of exposed companies. Many see the need to secure themselves against volatile
commodity prices to ensure predictability. DnB NOR has now strengthened its position as a
supplier of a full range of financial services by offering such hedging products.

"The demand for commodity derivatives is particular high among companies that must bear the

cost of unfavourable price changes. Interest is on the increase and we believe that these products

advisory services, a broad level of com-
petence and close cooperation with other
business areas in the Group. In addition to
in-house efforts, external factors such as
credit market trends, the level of stock mar-
ket activity and fluctuations in Norwegian
interest rate levels and the NOK exchange
rate will be decisive for the business area's
future performance. An increase in elec-
tronic trading and greater client interest in
international service concepts are expect-
ed to result in intensified competition and
pressure on prices.

Hedging: "An increasing number of clients
are hedging against volatile commodity
prices,” says Torodd Eeg-Olsen in DnB NOR
Markets.

have a great potential,” says commodity broker Torodd Eeg-Olsen. He is one of the brokers in DnB NOR Markets specialising in commodity
trading. The department is currently in a period of expansion and will be represented at DnB NOR's international offices during 2008.

There are also other reasons why there is an increasing interest in commodity trading. The prices of commodities are not correlated with other
investment objects. Thus, an investment in commodity derivatives may limit the risk in a portfolio made up of shares and bonds. In turbulent
economic times, many seek security in precious metals such as gold and silver.
"Customers can simply and easily invest in commodity derivatives through us. With DnB NOR as their contracting party, customers do not need
to be a member of the commodity exchanges. The instruments are the same as those used in foreign exchange and interest rate products,”

says Eeg-Olsen.

Photo: Stig B. Fiksdal
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Life and Asset Management

"We are committed to high customer satisfaction and
healthy financial performance.”

Tom RATHKE, GROUP EXECUTIVE VICE PRESIDENT

The business area Life and Asset Management, which consists
of Vital Forsikring and DnB NOR Asset Management, recorded
a strong rise in profits in 2007 compared with the previous year.
Pre-tax operating profits totalled NOK 2 357 million, an increase of
NOK 437 million.

Vital provided insurance coverage for more than one million policy-
holders and had group agreements with approximately 23 000
companies at year-end 2007. DnB NOR Asset Management had
more than 630 000 retail clients and a leading position among
Norwegian and Swedish institutional clients.

Financial performance

Change in
Life and Asset Management 2007 2006 Change  per cent
Income statement in NOK million
Total income 4674 3893 780 20.0
Operating expenses 2 316 1973 343 17.4
Pre-tax operating profit 2 357 1920 437 22.8
Tax (1942) (634)  (1308)
Profit after tax 4 299 2 554 1745 68.3
Balance sheet items in NOK billion (end of period)
Assets under management 592.7 591.5 1.2 0.2
Key figures in per cent
Return on equity ? 38.1 24.6
Cost/income ratio 49.6 50.7
1) Calculated on the basis of recorded equity.
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The performance of Life and Asset Manage-
ment in 2007 reflected healthy financial
returns following a NOK 7.0 billion revalua-
tion of properties in Vital. Vital increased
reserves by NOK 4.4 billion to reflect high-
er life expectancy. Return on equity was
38.1 per cent, while profits after taxes to-
talled NOK 4 299 million in 2007, up from
NOK 2 554 million in 2006.

Total assets under management in Life
and Asset Management were NOK 593 bil-
lion as at 31 December 2007.

Vital

The recorded and value-adjusted returns
on capital were 11.8 and 9.5 per cent re-
spectively, compared with 7.5 and 8.1 per
cent in 2006. The revaluation of properties
of NOK 7.0 billion in 2007 helped boost
returns.

Vital

Income statement in NOK million

Total income

Operating expenses

Pre-tax operating profit

Balance sheet items in NOK billion (end of period)
Assets under management

Key figures in per cent

Return on equity

Cost/income ratio

1) Calculated on the basis of recorded equity.

Profits for allocation in Vital in 2007 were
NOK 15 006 million before additional allo-
cations, of which NOK 13 097 million was
allocated to policyholders, including trans-
fers to additional allocations and allocations
for higher life expectancy. In consequence
of the introduction of a new calculation
base for life expectancy and changes in
civil status patterns, allocations totalling
NOK 4 436 million were made in 2007. In
comparison, in 2006, profits for allocation
were NOK 6 987 million, of which policy-
holders received NOK 5 578 miillion. For
2007 and 2006, profits for allocation to the
owner and taxes represented NOK 1 886
million and NOK 1 431 million respectively.

Total assets as at 31 December 2007
were NOK 232.6 billion, an increase of
4 per cent from a year earlier. Corporate
clients accounted for 52 per cent of total

Change in
2007 2006 Change  per cent

3411 2686 726 27.0
1525 1254 271 21.6
1 886 1431 455 31.8
232.6 223.7 8.9 4.0
41.9 25.0
447 46.7

Vital - return according to category — guaranteed return products

Per cent 2007 2006
Norwegian equities 16.6 36.4
International equities 2.5 134
Hedge funds 11.6 15.8
Private equity 29.0 38.7
Norwegian bonds 3.6 1.0
International bonds 3.5 0.3
Money market instruments 4.6 29
Bonds held to maturity 5.3 5.3
Real estate 34.0 14.6
Value-adjusted return on assets | V 9.5 8.1
Value-adjusted return on assets Il 2 8.8 6.4
Recorded return on assets ¥ 11.8 7.5

1) Excluding changes in unrealised gains on commercial paper and bonds held to maturity.
2) Including changes in unrealised gains on commercial paper and bonds held to maturity.
3) Excluding changes in unrealised gains on financial instruments.
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Financial performance in Vital
Amounts in NOK million

Interest result

Change in
2007 2006 Change  per cent

15546 7094 8452 119.1

Administration result (275) (91) (184) -
Risk result (222) (10) (212) -
Other (43) (5) (38) =
Profit for distribution 15006 6987 8019 114.8
Provisions for higher life expectancy 4 436 - 4436 -
Transferred to additional allocations 3000 2740 260 9.5

Allocations to policyholders

5661 2838 2823 9.3

+ Reversal of goodwill amortisation and write-downs (22) 22 (44) (200.1)
Pre-tax operating profit 1 886 1431 455 31.8
Tax charge (2 074) (771)  (1303) -
Profit after tax 3960 2202 1758 79.8

assets, and individual and public-sector cli-
ents for 38 and 10 per cent respectively.

Premium income totalled NOK 22 860
million in 2007, a 3 per cent reduction
compared with 2006, reflecting lower pre-
mium income from individual products.

There was a net outflow of transfers of
NOK 3 088 million in 2007, compared with
a net outflow of NOK 2 831 million in 2006.
The outflow in 2007 mainly referred to the
corporate market, where a single client
accounted for a large part of the amount.
In addition, competition intensified in the
market for paid-up policies in 2007.

Total surrenders, transfers of pension
funds and payments to policyholders to-
talled NOK 31 667 million in 2007, up from
NOK 17 322 million in 2006, reflecting sur-
renders of individual products due to rising
interest rates and new tax rules as well as in-
creasing transfers of pension funds to other
insurance companies. Of total surrenders of
individual products, NOK 11 802 million rep-
resented products with a guaranteed rate of
return and NOK 4 154 million products with
a choice of investment profile (unit linked).
Payments to policyholders, excluding sur-
renders, amounted to NOK 8 792 million, up
from NOK 7 939 million the previous year.

Solvency capital in Vital totalled NOK 21.8
billion at end-December 2007. The securi-
ties adjustment reserve was reduced by
NOK 3.7 billion to NOK 3.3 billion, reflect-
ing the volatility in financial markets in the
second half of 2007 and the strengthening
of the Norwegian krone. NOK 3.0 bhillion
was transferred to additional allocations,
which stood at NOK 8.6 billion at year-end

2007. There was a NOK 1.0 billion rise in
equity.

As of 1 January 2007, operations in
Vital Forsikring ASA and Vital Link AS were
combined following the merger of the two
companies.

DnB NOR Asset Management

Pre-tax operating profits totalled NOK 471
million in 2007, down 3.6 per cent com-
pared with 2006.

Commission income totalled NOK 1 157
million, up NOK 24 million compared with
2006. Commission income from the retail
market came to NOK 532 million, while in-
come from institutional clients was NOK 625
million. Performance-based fees totalled
NOK 66 million in 2007 and NOK 70 million
in 2006.

Operating expenses came to NOK 791
million in 2007, an increase of NOK 73 mil-
lion from 2006. The increase mainly reflect-
ed the expansion of operations in Sweden
and Luxembourg, performance-based pay
and losses relating to the dissolution of the
mutual fund DnB NOR Utbytte Europa.

NOK 14.1 billion of the increase in as-
sets under management stemmed from
developments in equity prices and interest
rates, while the weakening of the Swedish
krona gave a negative exchange effect of
NOK 18 billion on international securities
under management. The net outflow of
funds was NOK 3.8 billion, compared with
an outflow of NOK 54.8 billion in 2006.

Assets under management from the Nor-
wegian market rose by 2.6 per cent. For
the portfolio outside Norway, there was a
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DnB NOR Asset Management

Income statement in NOK million

Change in
2007 2006 Change  per cent

Net interest income 107 45 62 135.6

Commission income

- from retail customers 532 530 1 0.2

- from institutional clients 625 602 23 3.7

Other operating income (1) 29 (30) (104.8)
Total income 1262 1207 515 4.5

Operating expenses 791 718 73 10.1

Pre-tax operating profit 471 489 (18) (3.6)
Balance sheet items in NOK billion (end of period)

Asset under management 541.2 548.9 (7.7) (1.4)
Key figures in per cent

Return on equity ? 18.7 221

Cost/income ratio 62.7 59.5

1) Calculated on the basis of recorded equity.

0.9 per cent decline in assets, measured
in local currencies, which corresponded
to a reduction of 6.2 per cent in Norwe-
gian kroner. Investment funds from the
retail market amounted to NOK 63.5 bil-
lion at end-December 2007, an increase of
NOK 4.0 billion from the previous year.
The corresponding figures for institutional
clients were NOK 477.7 billion and a reduc-
tion of NOK 11.7 billion.

Operations

Vital and DnB NOR Asset Management
were combined in June 2007 into the busi-
ness area Life and Asset Management.
During autumn 2007, sales, marketing and
support functions were coordinated, and
the new organisation was in place by year-
end 2007.

Life and Asset Management is responsi-
ble for life insurance, pension savings and
asset management and aims to be the best
provider of these products in Norway. In or-
der to reach this position, a key tool is the
development of a customer-oriented and
cost-effective organisation with strong dis-
tribution power. Top priority is being given
to simplifying and streamlining internal sys-
tems and work processes. Life and Asset
Management aims to be the leading source
of expertise within advisory services, main-
taining and continually developing good
customer service.

Life and Asset Management will expand
while ensuring that the owner and customers
receive competitive returns on their funds.

New life insurance legislation

Effective from 1 January 2008, new regula-
tions were introduced for the life insurance
industry. The aim of the new Insurance Act
is threefold: a clearer distinction between
policyholders' funds and company funds, a
clearer division of risk between policyhold-
ers and the company, and more transpar-
ent pricing of life insurance products.

The new regulations entail that equity
and primary capital are managed in a spe-
cial portfolio, separate from policyholders'
funds. Another important change is that
profit sharing is replaced by advance pric-
ing of all services, including the annual
guaranteed rate of return. The last-men-
tioned change does not, however, apply
to paid-up policies and contracts on indi-
vidual products with guaranteed returns
signed prior to 1 January 2008, which will
still be subject to different types of profit
sharing.

As a consequence of the new regulations,
the former combined portfolio in Vital has
been divided into several sub-portfolios de-
pending on the profit model and the buffer
capital situation. The new regulations entail
that approximately 50 per cent of Vital's
policyholders' funds at end-December 2007
will still be subject to profit sharing between
policyholders and the owner. This share is
expected to gradually decline as the port-
folio of individual products with guaranteed
rates of return is phased out.

The new regulations will contribute to in-
creasing the stability in Vital's earnings by
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The pension paradox

People's expectations in relation to their own pension contrast starkly with what
many will actually receive in pension payments when they reach retirement age.
Over a period of several years, Vital has asked Norwegian employees what
they expect from their pension scheme. The answers are quite unequivocal.
Norwegians wish to retire early. They have high expectations to the size of
their retirement pensions and among other things wish to spend their retire-
ment years pursuing hobbies and travelling. They are sceptical to what they
will receive from the National Insurance, but the paradox is that in spite of
this only small amounts are put aside. Vital's surveys show that just under a

third save towards their own retirement.

The consequences of retiring on a pension before the age of 67 are, however,
dramatic. A 62 year old who wishes to retire may experience that his/her

reducing dependence on developments in
the financial markets.

Broad product range

Vital is Norway's largest provider of individ-
ual and group life insurance and pension
savings.

Vital offers group pensions in the form of
defined-benefit and defined-contribution
schemes to businesses and the public
sector. At end-December 2007, defined-
benefit schemes represented 97 per cent
of policyholders' funds.

In future, a more rapid shift to defined-
contribution schemes is expected, as these
products are less complicated, ensure com-
panies more predictable costs and offer
employees a wider range of options.

Vital launched employer's liability insur-
ance, such as workers' compensation in-
surance, group life and accident insurance,
to the corporate market in autumn 2006.
At year-end 2007, premium income from
these products represented NOK 96 mil-
lion.

Vital offers savings products to individual
customers with guaranteed rates of return
and products with a choice of investment
profile (unit linked). If interest rates con-

national insurance pension is reduced by about 27 per cent and other
pensions by about a third. With a pension scheme of 70 per cent and a salary of NOK 500 000, this will mean a reduction from NOK 350 000 to
NOK 250 000. Maybe this money was planned to be spent on travelling and leisure pursuits?

tinue to climb and stock market perform-
ance is satisfactory, sales of products with
a choice of investment profile are expected
to increase at the expense of products with
guaranteed rates of return.

After tax relief was removed by the Nor-
wegian government on individual pension
agreements (IPAs) and annuities from
2007, sales of such products have fallen.
New and lower limits for tax incentive sav-
ings products have been set, and rules
governing such products are in the process
of being drawn up. Vital is preparing new
products with tax incentives and will launch
these as soon as the new rules have been
approved.

DnB NOR Asset Management is the coun-
try's leading provider of mutual funds and
discretionary asset management. DnB NOR
Asset Management serves retail customers
and institutional clients in the Norwegian
and Swedish savings markets, offering do-
mestic and international asset management
services. In Norway, operations are carried
out under the brand names DnB NOR and
Postbanken. The brand names Carlson and
DnB NOR Asset Management are used in
the Swedish market.

Close to 100 asset managers are respon-

Pension savings: "The external parameters should be made
more favourable,” says Carl Johan Wickmann in Vital.

As part of last year's pension settlement in the Norwegian parliament, proposals were put forward to provide tax incentives for an amount up to

NOK 15 000 a year to encourage own pension savings, and it is expected that the Norwegian parliament will approve the necessary legislation

during the first half of 2008.

"An annual savings amount of NOK 15 000 is a good start, and we hope that the sale of new products can commence as soon as possible.

Many will, however, need to save more to fulfil their retirement dreams. We therefore strongly recommend that politicians increase the limit to
NOK 50 000 a year,” says the head of Vital's Individual Market unit, Carl Johan Wickmann.
"Until, and if, the maximum savings amount in the new scheme is increased, we recommend additional saving in other pension products or

equity funds. The prime factor is that each individual must gain an overview of his or her own situation and start saving for their retirement
based on their own plans and desires,” says Wickmann.
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sible for DnB NOR Asset Management's
mutual funds and portfolios. Investment
activity primarily takes place in Norway and
Sweden. Investments are made in Norwe-
gian, Swedish and global equities and fixed-
income instruments and assets are man-
aged for the product areas global allocation
and hedge funds.

As part of DnB NOR Asset Management's
focus on global equities, investment is car-
ried out from offices in London, New York
and Hong Kong. A presence in major finan-
cial markets gives the business area's asset
managers better access to corporate and
financial market information. The combina-
tion of regional and sector-oriented man-
agement teams provides the basis for se-
lecting the best investments. A centralised
unit ensures effective securities trading in
the portfolios. A special risk management
team is responsible for following up and
monitoring portfolio risk and performance.

Ethical management

Life and Asset Management has estab-
lished ethical guidelines for its manage-
ment operations. Recognised international
principles underlie all investments made.
The guidelines set minimum standards and
are in line with DnB NOR's policy for cor-
porate social responsibility and the interna-
tional principles and conventions endorsed
by the Group.

In addition, Vital has specific criteria that
exclude investments in companies produc-
ing tobacco or pornography and in compa-
nies which are involved in the production or
distribution of components used in weap-
ons of mass destruction. In 2007, Vital ex-
cluded investments in 41 companies based
on these specific criteria.

Details and guidelines for ethical man-
agement are published on the company's
Internet pages.

Effective distribution network

Through DnB NOR, external partners and
its own sales force, Life and Asset Man-
agement has a strong distribution network
reaching all customer groups. Sales of
life insurance and mutual fund products
to retail customers through DnB NOR's
bank branches have been brisk for several
years. For Vital's products, sales through
the bank's branch network represented 55
per cent of total sales to retail customers in
2007, compared with 56 per cent in 2006.
Premiums from new retail customer busi-

ness generated by DnB NOR represented
a total of NOK 4.9 billion in 2007. The cor-
responding figure for 2006 was NOK 6.9
billion.

In close cooperation with the Group's
other business areas, Vital will increase its
focus on international operations. In addi-
tion to Vital's existing operations in Sweden,
Lithuania and Latvia have both been desig-
nated as new areas for further expansion.

In addition to distribution channels in
Norway and Sweden, DnB NOR Asset
Management has sales activities from Lux-
embourg focused on the German market.
Sales via DnB NORD's distribution network
in Poland and the Baltic States will be ex-
panded. Sales through DnB NORD's distri-
bution network, the reuse of system solu-
tions and operations on a suitable scale are
success factors that will promote interna-
tional profitability.

Strong market position

Life and Asset Management is the market
leader within life insurance and pension
savings and a prominent market participant
within asset management.

Vital's market share of policyholders'
funds was 35 per cent at end-September
2007, the same as at 31 December 2006.
The market share at end-September 2007
was 29 per cent for corporate clients and
52 per cent for retail customers.

Vital leads the market within defined-
benefit pensions to corporate clients and
had a market share of 45 per cent at end-
September 2007, including paid-up poli-
cies. Vital's market share has been stable
in recent years and the ambition is to main-
tain its position and market share within
defined-benefit pensions.

The conversion of defined-benefitschemes
to defined-contribution pension schemes is
expected to gain momentum over the next
few years. At end-September 2007, Vital had
a market share of 31 per cent of established
defined-contribution schemes.

Competition intensified in the paid-up
policy segment in 2007. Strong growth in
the market is expected, not least due to the
move from defined-benefit to defined-con-
tribution schemes and the issuance of paid-
up policies. At end-December 2007, Vital
had a market share of approximately 43 per
cent in the paid-up policy market.

As at 1 January 2008, Vital had 60 mu-
nicipalities and one county municipality as
clients in addition to a number of public
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enterprises. Vital's market share at year-
end 2007, measured in terms of capital,
was approximately 10 per cent of the mu-
nicipal market and 20 per cent for public
enterprises.

Vital leads the market within individ-
ual pension savings with respect to both
guaranteed-rate and unit linked products.
At end-September 2007, Vital had a 55
per cent market share of guaranteed-rate
products and 43 per cent of the unit linked
market. The ambition is to at least retain its
current strong market shares.

In DnB NOR Asset Management, assets
under management for clients in Norway
and for clients outside Norway totalled
NOK 306 billion and NOK 235 billion re-
spectively at end-December 2007. Corre-
sponding figures at end-December 2006
were NOK 298 billion and NOK 251 billion.

DnB NOR Asset Management is the lead-
ing provider of asset management services
to Norwegian institutional clients and a key
player in the Swedish institutional market.
The total number of institutional clients
was 294 at the end of 2007.

The market shares of assets under
management for institutional clients were
approximately 27 per cent in Norway and
20 per cent in Sweden. The largest clients
are Skandia Liv and Vital Forsikring. Capi-
tal under management for Vital Forsikring
was NOK 176 billion as at 31 December
2007.

The market share for funds managed on
behalf of Norwegian retail customers was
38.7 per cent as at 31 December 2007, a
slight increase from a year earlier.

DnB NOR Asset Management's 630 000
retail clients had entered into 360 000 sav-
ings schemes at year-end 2007, generat-
ing annual contractual savings of NOK 3.4
billion.

Customer satisfaction

Customer satisfaction levels in Vital have
been satisfactory, in spite of the exten-
sive integration processes following the
DnB NOR merger. Combining a continu-
ous upgrading of system solutions with a
streamlining of work processes is expected
to have a positive effect on customer satis-
faction levels.

In DnB NOR Asset Management, satis-
faction levels in customer segments and in
geographic markets are regularly measured,
and a positive trend has been registered
since the establishment of DnB NOR.

Life and Asset Management had 1 130
full-time positions as at 31 December
2007, with 827 full-time positions in Vital
and 303 in DnB NOR Asset Management,
including 164 outside Norway.

Future prospects

Life and Asset Management expects con-
tinuing growth in the savings market in
the years ahead, both in pension schemes
funded by employers and within private
savings.

Vital has developed good systems for
measuring and monitoring investment risk
and has proven its ability to generate sound
investment management results. Based on
the company's inherent strengths, and as
part of the DnB NOR Group, Vital will be
able to maintain an investment portfolio
which will ensure competitive returns for
policyholders and the owner.

Vital's investment management has a
long-term perspective, which has proved
to generate the best returns over time. At
year-end 2007, Vital had around 40 per
cent of total assets invested in bonds held
to maturity and property, which provides
stable returns.

New regulations effective from 1 Janu-
ary 2008 entail major changes for the life
insurance industry. Vital has implemented
the necessary changes in the insurance
systems and is well prepared to meet the
new requirements. Vital's ambition is to
strengthen the company's position in the
market following the introduction of the
new regulations.

Higher life expectancy and changes in
civil status patterns have contributed to-
wards a surplus in dependants' and chil-
dren's pensions and losses from retirement
pensions. The insurance industry has in-
troduced new premium rates to calculate
allocations to policyholders from 1 January
2008, which will improve the balance in
future risk results for retirement and de-
pendants' pensions. Vital made provisions
in 2007 to compensate for the imbalance
in existing schemes.

DnB NOR Asset Management is well
positioned to take part in the expected
growth in the savings market and will fo-
cus on the development and sale of core
products and services. Initiatives in the
Swedish retail market will be strengthened
by working closely with the other business
areas in the Group. Furthermore, distribu-
tion in Germany via DnB NOR Luxembourg

will be expanded, while a distribution net-
work will be established in the Baltic region
and Poland as part of the cooperation with
DnB NORD.

Developments in financial markets to-
gether with investor confidence in the
stock markets will have a strong impact on
performance in the business area.
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DnB NORD

"DnB NORD’s dynamism, high visibility and increasing
profitability continue to reinforce DnB NOR'’s north-

eaStern European Strategy. Sven HerwyN, DNB NORD Group CEO

2007 was characterised by robust growth for DnB NORD, with continued expansion across
north-eastern Europe. At year-end 2007, DnB NORD had a network of 172 branch offices,
assets of close to NOK 74 billion and 770 000 customers across six countries. DnB NORD is
Jointly owned by DnB NOR with 51 per cent and the German NORD/LB with 49 per cent.

Pre-tax operating profits amounted to NOK 469 million in 2007, compared with NOK 274
million in 2006.

Financial performance

Change in
DnB NORD 2007 2006 Change  per cent
Income statement in NOK million
Net interest income 1255 757 498 65.8
Other operating income 631 310 321 103.5
Total income 1 886 1067 819 76.7
Operating expenses 1 310 728 582 80.0
Pre-tax operating profit before write-downs 576 339 237 69.8
Net gains on fixed assets 14 9 5 57.8
Net write-downs on loans 121 74 47 63.9
Pre-tax operating profit 469 274 195 71.0
Average balance sheet items in NOK billion
Net lending to customers 49.5 30.7 18.8 61.4
Deposits from customers 19.5 11.0 8.5 76.8
Key figures in per cent
Return on BIS capital 10.6 10.5
Cost/income ratio 69.5 68.2
Lending spread 1.35 1.55
Deposit spread 2.40 1.37
Ratio of deposits to lending 39.4 337

DnB NOR ANNUAL REPORT 2007 Business areas

41




Lending
NOK billion
60
38
Other
® Poland
@ Lithuania
® Latvia
31 Dec. 31 Dec
2006 2007

DnB NORD recorded pre-tax profits of
NOK 469 million in 2007, including profits
from BISE Bank. The acquisition of BISE
Bank was finalised in April 2007, and the
legal merger with DnB NORD's operations
in Poland was completed in November
2007.

Net interest income came to NOK 1 255
million, an increase of NOK 498 million
from 2006, reflecting strong volume growth
and a 61.4 per cent rise in lending during
2007.

Other operating income rose by NOK 321
million to NOK 631 million in 2007. Costs
totalled NOK 1 310 million, up 80.0 per
cent from 2006, mainly reflecting strong
growth in activity, the acquisition of BISE
Bank and the development of new IT so-
lutions. The number of full-time positions
was 3 236 at year-end 2007, an increase of
1 247 during the year, of which 863 were
due to the acquisition of BISE Bank.

Operations

Building on the values team spirit and sim-
plicity, DnB NORD aims to be north-east-
ern Europe’s most reliable and dynamic
bank offering customers prompt service
and a positive experience. DnB NORD
has branches and offices in six countries,
Denmark, Finland, Estonia, Latvia, Lithua-
nia and Poland. The bank provides a broad
range of financial products and services to
both the retail and corporate markets and
continues to establish itself as a visible and
recognised brand name.

Operations in Poland were doubled in
2007 by the acquisition of BISE Bank, and
following the integration of the two banks,
DnB NORD became a full-service bank in
Poland.

At the end of 2007, DnB NORD had
more than 770 000 customers, an increase
of 75 000 customers in the course of the
year.

Increasing cross-border business

During 2007, DnB NORD placed signifi-
cant emphasis on offering simple and
effective cross-border solutions to clients
with operations in multiple countries cov-
ered by DnB NORD and the parent banks
DnB NOR and NORD/LB. Throughout the
year, DnB NORD implemented measures
to bring the operations in each of the
countries closer together. The result is a
single point of contact in each country,
giving corporate customers one-stop ac-

cess to the full range of products across
all DnB NORD's countries of operation. To-
wards the end of 2007, a general account
opening agreement between DnB NORD
and parent banks DnB NOR and NORD/
LB was put in place, enabling corporate
clients of the three banks to remotely open
current accounts in Denmark, Estonia,
Finland, Germany, Latvia, Lithuania, Nor-
way, Poland and Sweden.

In cooperation with Vital, the subsidiary
in Latvia increased its product offerings.
Customers of DnB NORD in Latvia can now
purchase Vital life insurance products di-
rectly from the bank. Similar services are
planned to be introduced in Lithuania dur-
ing 2008.

In 2007, DnB NORD began a significant
project to unify the core banking systems in
all six countries of operation. The project will
run through 2008 and into 2009. The new
system will simplify the legal, product and
procedural aspects of conducting cross-
border business, reinforce cross-border
customer support, increase the scope of
existing products such as trade finance,
international cash management and online
banking and open up new opportunities for
future product development. The project
also aims to lower transaction costs and
reduce the overall cost/income ratio of the
DnB NORD Group.

Market position

In 2007, DnB NORD was the third largest
bank in Lithuania, number four in Latvia
and number 24 in Poland, measured by
total assets. During the year, DnB NORD
experienced strong growth in all of these
countries. In Lithuania, DnB NORD was
named "Best Bank” by two significant mag-
azines, Euromoney and Veidas.

In Denmark, the bank further established
itself in the local market by opening its
second regional office in Odense, and the
operations in Denmark are growing fast. In
Finland, the bank remains a small market
player but continues to adapt to the chal-
lenging local market conditions and to
develop strong niche competencies. In Es-
tonia, a number of successful campaigns
resulted in a significant increase in retail
deposits in 2007, along with the successful
expansion of leasing activities.

A multicultural organisation
At year-end 2007, DnB NORD had 3 263
full-time positions. DnB NORD is a multi-
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cultural organisation with employees from
18 different nations, and the head office in
Copenhagen has employees from 13 coun-
tries. DnB NORD continues to run a highly
successful talent programme to stimulate
cross-border employee contact and know-
ledge sharing to exploit the possibilities that
exist across its international organisation.
Employees from all countries in DnB NORD
can participate in this programme, which
aims to develop relations and strengthen
competencies across the Group.

In Lithuania, ISM University of Busi-
ness and Economics and DnB NORD have
agreed to start a new partnership of edu-
cation and business. It is aimed at sharing
skills and experiences, bringing research
closer to business and contributing to the
education of a professional and socially
responsible business community. ISM,
founded in 1999 by Bl Norwegian School
of Management, is the first independent
university in Lithuania. Today, the university
is recognised as one of the top European
business schools.

Future prospects

Over the last several years, the Baltic region
has experienced strong economic growth
and development. DnB NORD expects
continued growth in this area, but in Latvia

Two become one in Poland

Perhaps there was no better demonstration of dynamics and team spirit

than during the acquisition of BISE Bank in Poland by DnB NORD and the
subsequent integration of the two banks, which turned DnB NORD into a full-
service bank in Poland. The team in Poland worked tirelessly through the year to
ensure a successful merger and to welcome the former BISE Bank staff into the

DnB NORD family.

The two organisations have very different backgrounds. BISE Bank was a 17-
year old bank, serving medium-sized and small companies and retail customers
through a network of 46 bank branches and with a reputation as an attractive
employer in the local communities in which it operated. DnB NORD in Poland
entered the merger as a young, dynamic corporate bank, with clear profit goals
and a small, integrated young team of banking professionals committed to

expanding the bank's activities in Poland.

in particular, the 2008 growth expectations
are lower, as the risk of economic over-
heating cannot be ruled out. The ongoing
process of fully integrating BISE Bank in
Poland will continue during 2008, along
with the further development and growth of
DnB NORD'’s Polish retail banking network.

In Denmark, the bank aims to increase
its market share through a varied product
portfolio, competitive loans and integrated
cash management solutions for large and
medium-sized businesses.

In Finland, the bank will increasingly
focus on small and medium-sized com-
panies, while continuing to fully service its
larger corporate clients, and further develop
special competencies and product offerings
in selected industries.

- i
New name: The branches of BISE Bank in Poland now

sport DnB NORD signs, such as this branch in Warsaw.

The six-month merger process was very short — one of the shortest in Polish history. However, the management boards of both banks were

successful in harnessing enthusiasm for the process, and there was a determination to succeed on both sides.

Establishing solid lines of communication was a priority from the start. Initiatives included two series of road shows during 2007, along with

regular staff meetings, and a monthly newsletter dedicated to providing integration updates.

The second road show took place following the legal merger with BISE in November, involving presentations in two to three cities and regions

each week, eventually covering the entire network of the former BISE Bank. Scheduled after normal business hours, the popular presentations

were attended by 900 BISE Bank employees — an attendance rate of nearly 90 per cent — and often ran late into the evenings. Besides giving

BISE Bank staff an opportunity to learn about future plans, they also provided a forum for interaction, allowing staff to pose questions and, in

general, express their opinions. In addition, 200 written questions were submitted and answered via a question and answer form on the local

Intranet in Poland.

Photo: DnB NORD Polska
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Operations

"An effective joint group unit for the production and
delivery of services.”

Liv FIKSDAHL, GROUP EXECUTIVE VICE PRESIDENT

In 2007, DnB NOR gathered important production units and the
responsibility for group services in one unit to achieve economies of
scale and operational efficiency. Through targeted initiatives, Opera-
tions will seek to create competitive advantages for DnB NOR.

Operations was established to gather the
production units for the Group's banking
operations in Norway: collateral and credit
administration, account administration and
payment services in one single business
area. Operations also comprises group
services such as facility management, pro-
curement and various operational functions
for the Group.

The unit's ambition is to create lasting
competitive advantages for DnB NOR, and
the most important prerequisite for success
is improved deliveries for the Group's cus-
tomers. The main challenge will be to pro-
duce and deliver services while achieving
an optimal balance between costs, quality,
operational risk and employee satisfaction.

Operations manages group resources
amounting to NOK 2.3 billion and will be a
key contributor to the Group's cost reduction
programme. Activities will be coordinated
to realise economies of scale, improve the
efficiency of and automate production pro-
cesses. The unit will work to optimise use
of DnB NOR's office space and improve

both operational efficiency and property
management in the Group. The unit is also
responsible for ensuring optimal group pro-
curement processes.

The managers and employees in Opera-
tions have considerable specialist and sys-
tem skills which must be adapted in step
with changes in the unit. Tailored develop-
ment programmes will be implemented for
managers and employees to prepare the
unit for future requirements.

The number of full-time positions was
1 382 at year-end 2007. The area's opera-
tions were divided between 19 geographi-
cal locations in Norway, but as part of the
streamlining process it has been decided to
reduce this to five locations by the end of
2010.
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"Simplification and renewal will further the realisation of
the Group's ambitions.”

CATHRINE KLOUMAN, GROUP EXECUTIVE VICE PRESIDENT

In 2007, IT became a separate support unit, which clearly sig-
nals the importance of IT as a fundamental element in the Group's
operations. In 2007, IT implemented a major restructuring of its

organisation to strengthen delivery capability and quality.

IT is responsible for preparing group strate-
gies for IT based on the Group's business
strategy, in addition to procuring, develop-
ing and following up the Group's IT services
deliveries professionally and competitively.

IT is responsible for securing systems
which promote the Group's international
growth ambitions. The need for interna-
tional solutions will be met partly by draw-
ing on investments made in the Norwegian
systems and partly by choosing solutions
based on new requirements.

In 2007, IT made major deliveries to
ensure that the Group is on schedule in
implementing adjustments to Basel Il and
ensuring compliance with MiFID and the
Norwegian Personal Data Act. In addition,
extensive efforts were made to further de-
velop processing tools and establish more
effective work processes. IT also developed
solutions necessary to support new, innova-
tive mobile banking services to retail cus-
tomers.

During 2007, Postbanken's IT solutions
were largely coordinated with DnB NOR's

systems as part of the consolidation and
simplification process.

The highest priority continues to be given
to securing stable and safe IT systems to
avoid operational disruptions. An extensive
process was commenced in 2007 to mod-
ernise and standardise IT systems to meet
the Group's needs for more simple, flex-
ible and cost-effective solutions. This work
comes in addition to the development of
new solutions for the business areas.

IT had 396 full-time positions at the end
of 2007.
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"DnB NOR's ambition is to be the most attractive
employer within the financial industry.”

ANNE-BRIT FOLKVORD, GROUP EXECUTIVE VICE PRESIDENT

HR, Human Resources, was established as a separate support unit
in 2007 in order to lead the Group's long-term development of the

organisation, employees and managers.

The unit's group-wide responsibilities in-
clude personnel policy issues such as
employer strategy, health, safety and envi-
ronment (HS&E), management and com-
petence strategy, employee satisfaction
surveys and personnel systems. In addition,
HR assists the Group's business areas and
support units with recruitment, restructur-
ing and competence development.

A consistent remuneration policy has
been drawn up to promote DnB NOR as an
attractive employer, thus making it easier to
attract, develop and retain the correct ex-
pertise while encouraging cross-sales and a
group perspective.

Flexible working methods are of prime
importance, meeting the varying needs of
employees in different life phases.

Management and employee training
programmes in DnB NOR contribute to
developing a common culture, build net-
works and develop individual managers
and employees. In addition, the Group is
continually investing resources in targeted
competence development to secure the
Group's competitive advantage, resulting

in, among other things, an increase in the
number of certified financial advisers.

Through the trainee and talent pro-
grammes Growth and Crescendo, HR has
initiated measures to attract and develop
talents in the Group. In 2007, it was decid-
ed that all trainees will be given the oppor-
tunity to spend parts of their trainee period
abroad.

The Group's international growth ambi-
tions require a culture that promotes mobil-
ity and teamwork. An important part of HR's
work will be to develop optimal solutions
that facilitate mobility between the Group's
units, both in Norway and internationally.

HR had 116 full-time positions at the end
of 2007.
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Staft units

Group Finance and

Risk Management

Group Finance and Risk Management
is responsible for group functions within
specialist areas such as investor relations,
funding, financial reporting, risk manage-
ment, legal services and group security.
Further areas of responsibility include the
development of the Group's models and
processes to measure and manage risk,
risk analyses and reports, as well as the
Group's credit process and credit approv-
als.

Group Finance and Risk Management
also includes the Investment Division,
which is responsible for managing the
Group's equity investments. The portfolios,
which generated good returns in 2007,
consist of listed and unlisted companies,
private equity investments, various mutual
funds, own buildings, strategic subsidi-
aries, and strategic financial investments.
The Investment Division was responsible
for the sale of the Group's bank buildings
in 2007.

Full-time positions in Group Finance and
Risk Management numbered 181 at year-
end 2007.

Corporate Communications
Corporate Communications provides com-
munication services and draws up commu-
nication guidelines for the entire organisa-
tion. Internal and external communication
in DnB NOR should be open, accessible
and clear. The unit has overall responsibil-
ity for the Group's media contact, external
communications, corporate social respon-
sibility, brands, sponsoring, translation
services as well as Internet communica-
tion. Corporate Communications is also
responsible for DnB NOR's intranet, which
is accessible to the entire Group.

Full-time positions in Corporate Commu-
nications numbered 31 at year-end 2007.

Corporate Centre

To strengthen the long-term group perspec-
tive, the Corporate Centre was established
in the DnB NOR Group in 2007. The unit
will help ensure that DnB NOR makes the
right strategic choices based on compara-
tive advantage and a solid understanding
of the future, and will promote cooperation
across the organisation to realise cost and
income synergies. The Corporate Centre
will initiate and be an important contributor
to group projects.

The Corporate Centre consists of four
units that individually and together will en-
sure that the area's targets are reached.

DnB NOR Innovation has prime respon-
sibility for DnB NOR's innovation initiatives.
The unit's objective is to strengthen the
DnB NOR Group's willingness and ability to
make changes by analysing future trends,
and to ensure that the Group makes good
decisions based on long-term trends.

Structural Growth (M&A) has operational
responsibility in the Group for the purchase
and sale of areas of operation and will be a
key player in the Group's work on strategic
issues. The M&A unit will work closely with
other units in the Group.

DnB NOR Consulting is the Group's in-
ternal consulting unit and provides services
within strategic consulting, project imple-
mentation and management. DnB NOR
Consulting participates in group projects,
as well as in projects in the various busi-
ness areas and support units and combines
strong specialist competence with in-depth
knowledge about DnB NOR.

The Group Secretariat is the secretariat
for the governing bodies in the DnB NOR
Group and is responsible for making ar-

rangements whereby the Group's man-
agement and governing bodies can pass
correct decisions at the right time, while
ensuring effective and rational administra-
tive procedures.

The Corporate Centre had 40 full-time
positions at year-end 2007.
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Focus on shipping: Continuous maintenance is ensured by the crew on board the
gas ship BW Sund, owned by BW Gas, an important client for DnB NOR. Shipping
is a priority area for the Group and more than half of the income from this sector is

generated from international operations.
Photo: Ole Walter Jacobsen for BW Gas
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Group management

Rune Bjerke (born 1960) Group chief executive
\ Bjerke took up the position as group chief executive of DnB NOR in January 2007. He was formerly president and CEQ of
- Hafslund ASA and has also been president and CEQ of Scancem International. Bjerke has held a number of board positions
in large companies. He has also served as finance commissioner of the Oslo City Council and as political adviser in Norway's
Ministry of Petroleum and Energy. He holds an economics degree from the University of Oslo and a master's degree in public
administration from Harvard University.

Tom Grgndahl (born 1949) Deputy CEO Group Finance and Risk Management (up until 1 March 2008)

Grgndahl has been head of Group Finance and Risk Management since the merger in 2003. He was earlier group executive
vice president responsible for Group Staff in DnB and headed DnB’s Company Secretariat and DnB'’s International Division.
Prior to this, he was deputy chief executive in Bergen Bank. In Citibank, Grandahl held the position of chief executive in
Norway as well as various managerial positions in London, New York and Oslo. He is a graduate of the Norwegian School

of Economics and Business Administration and holds an MBA from INSEAD.

Bj@rn Erik Naess (born 1954) CFO (from 1 March 2008)

Neess assumed the position as CFO on 1 March 2008, leaving his position as EVP & CFO of Aker Kvaerner ASA. Prior to this,
he held similar positions in Orkla and Carlsberg (Denmark). Naess has extensive experience from executive positions both in
Norway and abroad over the past 25 years. He is a graduate of the Norwegian School of Economics and Business Administra-
tion and completed an executive programme at Darden Business School in the USA.

Leif Teksum (born 1952) Group executive vice president Corporate Banking and Payment Services

Teksum has been head of Corporate Banking and Payment Services since the merger in 2003. He has experience from the
petroleum industry and from various executive positions in DnB and Bergen Bank. In the Group, he has, among other things,
been in charge of DnB Markets, Asset Management, IT and staff functions. Teksum is a graduate of the Norwegian School of
Economics and Business Administration.

Asmund Skar (born 1959) Group executive vice president Retail Banking

Skar has been head of Retail Banking since the merger in 2003. He was previously group director for retail operations in
Gjensidige NOR and has held various other executive positions in the Group. Skar has also been employed by Statoil and
Skaarfish Group. He is a graduate of the Norwegian School of Economics and Business Administration.

Ottar Ertzeid (born 1965) Group executive vice president DnB NOR Markets

Ertzeid has been head of DnB NOR Markets since the merger in 2003. He was previously head and deputy head of DnB
Markets and held various positions within the FX/Treasury area in DnB. His prior professional experience includes the position
as chief financial officer in DnB Boligkreditt and head of finance in Realkreditt. Ertzeid is a graduate of Bl Norwegian School
of Management.

Tom Rathke (born 1956) Group executive vice president Life and Asset Management

Rathke has been head of Life and Asset Management since April 2007. He is managing director of DnB NOR's subsidiary Vital
Forsikring and board chairman of DnB NOR Kapitalforvaltning Holding. He was previously managing director of Gjensidige
NOR's investment fund company Avanse, prior to which he held managerial positions in Vesta and If Skadeforsikring. Rathke
also has experience from SAS and Dyno. He is a graduate of Bl Norwegian School of Management, has a master's degree

in business administration from the University of Wisconsin and has completed the Advanced Management Programme at
Harvard University.

Liv Fiksdahl (born 1965) Group executive vice president Operations

Fiksdahl has been head of Operations since June 2007. She is former head of Bank Production in Corporate Banking and
Payment Services and had important tasks related to the merger. Fiksdah! held customer-oriented positions in Union Bank
of Norway, Handelsbanken and Fokus Bank. She was educated at Trondheim Business School.

Anne-Brit Folkvord (born 1956) Group executive vice president HR (Human Resources)

Folkvord has been head of HR since June 2007. She is former head of Group Services in DnB NOR, head of the Payment
Services and Cash Management division in DnB and of international operations in Nordlandsbanken. She has also had vari-
ous other executive positions in Bergen Bank and Sparebanken Rogaland. She is a bank economist from Bankakademiet,
holds a diploma in market communication from IFM and has additional education in business administration and manage-
ment from the Arizona State University and Bl Norwegian School of Management.

Cathrine Klouman (born 1962) Group executive vice president IT

Klouman has been head of IT since June 2007. Former positions include head of Business Development and head of
the Telephone and Internet Banking division in Retail Banking in DnB NOR. She has previous management experience
from Union Bank of Norway, ICA Banken, BankAxept and IBM. Klourman has an Msc in business administration from
Bl Norwegian School of Management.
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Board of Directors

Olav Hytta (born 1943) Chairman of the board in DnB NOR and DnB NOR Bank (board member since December 2003)
Hytta was group chief executive in Gjensidige NOR from 2000 to 2003. He was employed in Fellesbanken in 1968 and has
been deputy CEQ in Gjensidige NOR and Union Bank of Norway, managing director of the Oslo/Akershus region in Union Bank
of Norway and general manager and operations director in ABC Bank. His education includes secondary school, commercial
school and agricultural college.
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Johan Nic. Vold (born 1947) Board vice-chairman in DnB NOR (board member since June 2007)

Board chairman in Gassnova SF. Former president of A/S Norske Shell and vice president of Shell's partner-operated opera-
tions in Europe. For many years, he was a member of Statoil's corporate executive committee. Former board chairman in Econ
Analyse, the Nordic Investment Bank (Helsinki), SINTEF, INTSOK and PETRAD. Vold is a graduate of the Norwegian School of
Economics and Business Administration.

Siri Pettersen Strandenes (born 1949) Board member in DnB NOR (board member since December 2007)

Board member in Vital Forsikring since 1999. Prior to this, she was vice-chairman of the Control Committee in DnB for several
years. Previous board memberships include: TFDS ASA, Bergshav Shipholding AS, the Commercial Banks' Guarantee Fund, the
Norwegian Guarantee Institute for Export Credits (GIEK) and Norges Bank. Chairman of the Programme Board for Maritime Activi-
ties and Offshore Operations at the Research Council of Norway and a deputy member of the Corporate Assembly of Telenor ASA.
Professor in Economics at the Norwegian School of Economics and Business Administration, specialising in international econom-
ics, shipping and air transport economics. She is a graduate of the Norwegian School of Economics and Business Administration.

Per Hoffmann (born 1951) Board employee representative in DnB NOR and DnB NOR Bank (board member since December
1999)
Employee representative in DnB NOR Bank. Former board member in DnB Holding and Den norske Bank.
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Ingjerd Skjeldrum (born 1957) Board employee representative in DnB NOR and DnB NOR Bank (board member since Decem-
ber 2003, in Gjensidige NOR since 2002)

Full-time employee representative since the Union Bank of Norway merger, chief group employee representative for the savings
bank since 1 February 2000 and group employee representative in DnB NOR since 2003. Member of the national board of the
Finance Sector Union. She is a former board member in Union Bank of Norway and Gjensidige NOR and has previously held
positions within the retail market in Gjensidige NOR.

T

Anne Carine Tanum (born 1954) Board member in DnB NOR (board member since December 1999)

Former board member in DnB Holding, Den norske Bank and Vital Forsikring. Board chairman in the House of Literature
Foundation. Board member in the South-Eastern Norway Regional Health Authority, Cappelen Damm AS, Try AS and the
enie Onstad Art Centre. Former board chairman in the Norwegian Broadcasting Corporation (NRK), board vice-chairman in

the Norwegian National Opera and long-standing managing director and owner of Tanum AS. Tanum holds a law degree from &

the University of Oslo.
Bjgrn Sund (born 1945) Board member in DnB NOR (board member since December 2003, in Gjensidige NOR since 1999)
Sund is heading the work of building the new university hospital in Akershus. Managing director and board chairman in

Advansia, a company specialising in project and construction management for large and complex projects. Board member
in Gassnova SF. Former board chairman in Gjensidige NOR and board member in Union Bank of Norway. Sund headed the
development of the Winter Olympics site at Lillehammer, the Gardermoen airport project and the Telenor project at Fornebu.
He is a graduate of the Norwegian University of Technology in Trondheim.

Bent Pedersen (born 1942) Board member in DnB NOR and board vice-chairman in DnB NOR Bank (board member since
December 1999)

Pedersen serves on the boards of several Danish companies. Former board member in DnB Holding and board vice-chairman
in Den norske Bank. Managing director of KIRKBI A/S in Billund, Denmark from 1995 to 2006. He previously held executive
positions in Privatbanken in Denmark and was a member of the group management team in Unibank in Denmark. He holds

a cand.merc. degree from Copenhagen Business School.

Trine Saether Romuld (born 1968) Board member in DnB NOR (board member since June 2007)

Director of finance in Aker Drilling ASA. She worked as chief financial officer in Pan Fish ASA and Marine Harvest ASA for four
years and has nine years' experience from Arthur Andersen & Co and Ernst & Young. In addition, she worked in the rig industry
from 1997 to 2001. Board member in EMGS ASA and previously in Technor ASA. She is a state authorised public accountant
from the Norwegian School of Economics and Business Administration.

Jgrn O. Kvilhaug (born 1951) Board employee representative in DnB NOR and Vital Forsikring (board member since
December 1999)

Full-time employee representative since 2005. Chief employee representative in Vital Forsikring. Former board member in
DnB Holding. Kvilhaug previously worked as an insurance agent in the corporate market in Vital Forsikring.

Nina Britt Husebg (born 1957) Board employee representative in DnB NOR (board member since June 2005)
Chief employee representative and board employee representative in DnB NOR Finans AS since 1995. Group employee
representative in the Finance Sector Union in DnB NOR.
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Governing bodies in DnB NOR ASA

Supervisory Board

Members elected by shareholders
Wenche Agerup, Oslo (0)

Nils Halvard Bastiansen, Baerum (0)
Jan-Erik Dyvi, Oslo (27 664)

Toril Eidesvik, Bergen (0)

Anne Cathrine Frgstrup, Hgnefoss (124)
Elisabeth Greendsen, Lillehammer (200)
Herbjgrn Hansson, Sandefjord (25 000)

Knut Hartvig Johannson, Snargya (10 000)

Erik Sture Larre sr., Oslo (386 639)
Tomas Leire, Kristiansand (0)

Ole-Eirik Lergy, Bergen (vice-chairman) (10 000)

Eldbjgrg Lgwer, Kongsberg (0)
Dag J. Opedal, Oslo (1 395)

Benedicte Berg Schilbred, Tromsg (chairman) (4 001)

Merethe Smith, Oslo (0)

Birger Solberg, Oslo (4 000)
Arthur Sletteberg, Stabekk (0)
Tove Storrgdvann, Ski (209)

Gine Wang, Oslo (0)

Hanne Egenasss Wiig, Halden (0)

Deputies elected by shareholders
Lisbeth Berg-Hansen, Bindalseidet (0)
Erik Buchmann, Oslo (310)

Turid Dankertsen, Oslo (1 767)

Rolf Domstein, Mé&lgy (0)

Harriet Hagan, Alta (200)

Bente Hagem, As (0)

Rolf Hodne, Stavanger (0)

Leif O. Hgegh, London (0)

Liv Johannson, Oslo (2 480)

Herman Mehren, Neviunghamn (10)
Aage Mgst, Baerum (41 000)

Gry Nilsen, Drammen (0)

Einar Nistad, Radal (1 000)

Asbjgrn Olsen, Skedsmo (1 075)
Oddbjgrn Paulsen, Bodg (10)
Gudrun B. Rollefsen, Hammerfest (0)
Anne Bjgrg Thoen, Oslo (341)

Lars Wenaas, Mandalen (1 300 000)

Members elected by employees
Else Carlsen, Bgdalen (1 100)
Bente H. Espenes, Oslo (188)
Yvonne Fjellvang, Oslo (303)
Svein Ove Kvalheim, Bergen (500)
Carl A. Lgwvik, Bergen (0)

Marit Pettersvold, Oslo (1 088)
Anne Liv Reistad, Nesoddtangen (464)
Eli Solhaug, Oslo (188)

Marianne Steinsbu, Oslo (2 600)
Berit Ur, Sandnes (3 591)

Deputies elected by employees
Tore Muiller Andresen, Bergen (4 367)
Terje Bakken, Alta (93)

Rune Andre Bernbo, As (0)

Morten Christoffersen, Oslo (644)
Lillian Hattrem, Oslo (0)

Bjgrn Hennum, Drammen (691)
Erlend Brox Linge, Oslo (0)

Einar Pedersen, Kristiansund (791)
Kiell R. Rgnningen, Dokka (1 403)
Jack Selven, Trondheim (0)

Siri Enger Stensrud, Oslo (988)
Bente Sgrensen, Bergen (716)
Astrid Waaler, Oslo (0)

Control Committee

Members

Svein Norvald Eriksen, Oslo (0)
Ingebjgrg Harto, Oslo (0)

Frode Hassel, Trondheim (chairman) (O)
Thorstein @verland, Oslo (0)

Deputy
Svein Brustad, Hvalstad (0)

External auditor
Geir Julsvoll (0)
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Board of Directors

Members

Per Hoffmann, Oslo (1 301) ¥

Nina Britt Husebg, Bergen (0) ¥

Olav Hytta, Oslo (chairman) (6 851)
Jorn 0. Kvilhaug, Hokksund (285) ¥
Bent Pedersen, Stenlgse (12 701)
Trine Saether Romuld, Stavanger (0)
Ingjerd Skjeldrum, Drammen (3 956) ¥
Siri Pettersen Strandenes, Bergen (1)
Bjgrn Sund, Lysaker (15 524)

Anne Carine Tanum, Rgmskog (0)
Johan Nic. Vold (vice-chairman) (2 500)

Deputies for the employee representatives
Bjgrn Davidsen, Oslo (1 490) v

Sverre Finstad, Moelv (3 300) V

Jorunn Lgvas, Fjell (0) ¥

Tor M. Nordvold, Skedsmokorset (1 633) V)

Election Committee
Eldbjgrg Lgwer, Kongsberg (0)
Per Otterdahl Mgller, Skien (0)

Benedicte Berg Schilbred, Tromsg (chairman) (4 001)

Arthur Sletteberg, Stabekk (0)
Reier Sgberg (observer), Oslo (0)

Audit Committee

Bent Pedersen, Stenlgse (12 701)

Bjgrn Sund, Lysaker (chairman) (15 524)
Trine Saether Romuld, Stavanger (0)

Group Audit
Harald Jaegtnes (4 332)

Group management
Group chief executive
Rune Bjerke (10 093)

Deputy CEO and CFO
Tom Grgndahl (25 840) (up until 1 March 2008)

CFO
Bj@rn Erik Neess (0) (from 1 March 2008)

Group executive vice president
Corporate Banking and Payment Services
Leif Teksum (26 085)

Group executive vice president
Retail Banking
Asmund Skar (7 106)

Group executive vice president
DnB NOR Markets
Ottar Ertzeid (24 995)

Group executive vice president
Life and Asset Management
Tom Rathke (842)

Group executive vice president HR
Anne-Brit Folkvord (4 450)

Group executive vice president Operations
Liv Fiksdahl (320)

Group executive vice president IT
Cathrine Klouman (3 287)

1) Not independent, see page 58 under "Corporate governance”.

The figures in parentheses indicate shareholdings in DnB NOR ASA as at 31 December 2007. Shares
held by the immediate family and companies in which the shareholder has such influence as stated
in Section 1-5 of the Public Limited Companies Act are also included.
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Corporate governance

DnB NOR's management and Board of Directors annually reviews
the principles for corporate governance and how they are imple-
mented in the Group. The description below accounts for DnB NOR's
compliance with the 15 sections in the Norwegian Code of Practice

for Corporate Governance. ¥

General Meeting S Statutory auditor

Supervisory Board . Control Committee

Compensation Committee

Board of Directors Audit Committee
|

Group Audit — Group chief executive e :
| :
Group management ~—— Group Compliance
Section 1 cal, environmental and social aspects into

Implementation of and reporting
on corporate governance
There are no significant deviations between
the Code of Practice dated 4 December
2007 and the way it is implemented in
DnB NOR. In addition, DnB NOR takes
account of the proposed principles for cor-
porate governance from the Committee of
European Banking Supervisors, CEBS, in
connection with new international capital
adequacy regulations and supervision of
financial institutions. The regulations cover
the Board of Directors' responsibility for de-
termining the Group's risk profile, approv-
ing the organisation of operations, delegat-
ing responsibilities and assigning authority
and stipulating reporting and internal con-
trol requirements.

DnB NOR wishes to promote sustainable
development through responsible business
operations. This mainly implies taking ethi-

consideration in investing and lending.
Thus, DnB NOR has drawn up separate
guidelines for corporate social responsibil-
ity for asset management and credit op-
erations. In addition, DnB NOR's suppliers
are required to meet certain requirements
by signing a special declaration. Corporate
social responsibility also means controlling
business risk, keeping environmental order
in our own house and being an attractive
employer. DnB NOR wishes to be a partner
for organisations, sports and cultural institu-
tions. For more information, please refer to
the chapter on corporate social responsibility
in the annual report and the separate report
on the Group's corporate social responsibil-
ity, available on www.dnbnor.com/csr.

As a financial institution, DnB NOR is
committed to curbing possible threats to its
reputation and mitigating the risk of losing
trust. A high ethical standard among em-

1) The Norwegian Code of Practice, issued by the Norwegian Corporate Governance Board, can be found on

www.ncgb.no
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ployees and elected officers will strengthen
the confidence that the Group enjoys in so-
ciety at large.

DnB NOR's code of ethics addresses im-
partiality, conflicts of interest, relations with
customers and suppliers, relations with the
media, securities trading, insider trading
and relevant financial interests of a personal
nature. The code of ethics applies to all em-
ployees and members of governing bodies.

According to the DnB NOR Group's
guidelines for the handling of information,
employees and elected representatives have
a duty not to disclose any information about
the affairs of the Group or the Group’s cus-
tomers that may come to their knowledge
by virtue of their position. The duty of con-
fidentiality does not apply only to third par-
ties, but also in relation to colleagues who
do not need to be privy to such information
in order to carry out their work. Further-
more, the rules apply to information about
the Group's strategy and market plans and
other aspects of competitive significance.
The individual employee or elected repre-
sentative is responsible for being fully up-
dated on general and special confidentiality
rules that apply to their areas of responsibility.
Moreover, no DnB NOR employee is allowed
to, via the computer systems or otherwise,
actively seek information about colleagues,
customers or third parties when they do not
need to be privy to such information in order
to carry out their work in the company.

The Group's code of ethics sets forth that
employees must promptly inform their im-
mediate superior or the group executive
vice president, Group Audit, if they obtain
knowledge about circumstances that are
contrary to prevailing regulations issued by
the authorities or represent major breaches
of internal regulations. Employees who in
a responsible manner notify reprehensible
aspects pursuant to this item will be pro-
tected from any repercussions following
such disclosure.

Violation of the code of ethics on the part
of an employee could have consequences
for his or her position in the Group. The
complete code of ethics can be found on
the Group's website, www.dnbnor.com.

No deviations from the Code of Practice.

Section 2
Business
The object of DnB NOR is to engage in
banking, insurance or financing and any
related activities within the scope of Nor-

wegian legislation in force at any time. The
complete Articles of Association can be
found on the Group's website.

The directors' report describes the
Group's targets and strategies, and the mar-
ket is kept updated through investor presen-
tations in connection with interim accounts
and presentations on special subjects.

In annual strategy processes, the Board
of Directors considers whether goals and
guidelines established on the basis of the
strategies are unambiguous, adequate,
well operationalised and easily compre-
hensible for the employees. All key guide-
lines are available to all employees through
DnB NOR's intranet.

No deviations from the Code of Practice.

Section 3

Equity and dividends

As at 31 December 2007, DnB NOR had
total equity of NOK 76 billion. According to
statutory capital adequacy regulations for
financial institutions, the Group's capital
adequacy ratio was 9.6 per cent of risk-
weighted assets, while core capital repre-
sented 7.2 percentage points. The Norwe-
gian authorities' minimum capital adequacy
requirements are eight and four per cent
respectively. The Board of Directors con-
tinually reviews the capital situation in light
of the company's targets, strategies and in-
tended risk profile. The Board of Directors
considers the Group to be well capitalised
as at 31 December 2007.

New capital adequacy regulations, Basel
I, entered into force as of 1 January 2007.
See the chapter on capital management and
risk categories for a further description of the
rules and the principles applied by DnB NOR
to estimate capital requirements.

Dividends

DnB NOR aims to manage group resources
in a manner which will ensure sharehold-
ers a competitive return in the form of divi-
dends and increases in share price relative
to comparable investment alternatives.
DnB NOR intends to distribute approxi-
mately 50 per cent of net annual profits as
dividends provided that capital adequacy is
at a satisfactory level. Dividends will be de-
termined on the basis of expected profit lev-
els in a normalised market situation, external
parameters and the need for Tier 1 capital.

Repurchase of shares
The Board of Directors of DnB NOR ASA
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is authorised to acquire own shares for up
to 10 per cent of share capital. According
to the authorisation, the shares may be
purchased through the stock market. Each
share may be purchased at a price between
NOK 10 and NOK 150. The authorisation is
valid for a period of 12 months from 24 April
2007, the date the resolution was passed at
the General Meeting. Acquired shares shall
be redeemed in accordance with regula-
tions on the reduction of capital. An agree-
ment has been signed with the Ministry of
Trade and Industry for the redemption of a
proportional share of government holdings
to ensure that the government's percent-
age ownership remains unchanged. As at
31 December 2007, the authorisation had
not been used. At the General Meeting on
30 April 2008, the Board of Directors of
DnB NOR ASA will ask for a renewal of the
authorisation to repurchase up to 10 per
cent of share capital. The authorisation will
be subject to the same terms as the authori-
sation dated 24 April 2007.

Increases in share capital

As at 31 December 2007, no authorisation
had been granted to the Board of Directors
for an increase in DnB NOR's share capital.

No deviations from the Code of Practice.

Section 4

Equal treatment of sharehold-
ers and transactions with close
associates

DnB NOR has one class of shares. The Ar-
ticles of Association, the Board of Directors
and group management emphasise that all
shareholders will be treated equally and
have the same opportunity to exert influ-
ence. All shares carry equal voting rights. In
connection with increases in share capital,
existing shareholders will be given pre-emp-
tive rights, unless such rights are derogated
from due to special circumstances. In such
case, the reasons for such a derogation will
be specified. Any execution of the Board of
Directors' authorisation to repurchase own
shares will take place by purchasing shares
through the stock market or in some other
way at market price.

Largest shareholders

The Norwegian government, represented
by the Ministry of Trade and Industry, is
DnB NOR's largest shareholder, owning 34
per cent of the shares. According to the
State Ownership Report (White Paper no.

13 2006-2007) the purpose of the govern-
ment's ownership in DnB NOR ASA is to
ensure that the Group is headquartered in
Norway and serves as a partner for Norwe-
gian companies at home and in the export
markets. This gives the business community
access to a large, Norwegian-based financial
services group with a high level of expertise.
The State Ownership Report confirms that
the Norwegian government's 34 per cent
holding in DnB NOR will be retained, as re-
quired by the Norwegian parliament in Re-
port no. 212 (2002-2003) to the Storting.
The shares held by the Ministry are man-
aged by the Department of Ownership,
subject to special management guidelines
which among other things stipulate that the
Norwegian government cannot have rep-
resentatives on the boards of directors or
supervisory boards of financial institutions,
but that the government, through participa-
tion in election committees, must ensure
that the governing bodies include repre-
sentatives from all shareholder groups. The
guidelines require that the Ministry act in
a manner conducive to equal treatment of
DnB NOR's shareholders. Furthermore, the
Ministry is required not to instruct DnB NOR
on how to manage its operations.
Sparebankstiftelsen DnB NOR (the Sav-
ings Bank Foundation) is the second larg-
est shareholder, owning 11.2 per cent of the
shares. The foundation was established in
autumn 2002, when the former Gjensidige
NOR Sparebank (Union Bank of Norway)
was converted to a limited company. The
Norwegian authorities have set a require-
ment that the foundation's shareholding in
the Group must not fall below 10 per cent,
and the foundation has a stated aim to have
a holding of between 10 and 12 per cent.
In addition to its objective to be a stable
and long-term, active owner of DnB NOR
ASA, the foundation has a financial aim to
achieve the highest possible risk-adjusted
return to ensure funds for its non-profit
causes within the scope of approved guide-
lines. More information is available on
www.sparebankstiftelsen.no.

Transactions with close associates

Instructions for the Board of Directors of
DnB NOR ASA state that a board member
must not participate in deliberations on or
decisions relating to issues which would be
of such significance, either personally or for
close associates, that the member would
be seen as having a direct or indirect per-

56

Management in DnB NOR

DnB NOR ANNUAL REPORT 2007



sonal or financial interest in the matter. The
same principle is embodied in the Group's
code of ethics. It is the duty of each board
member to ensure that he or she is without
prejudice in deliberations of specific mat-
ters. The Board of Directors must approve
agreements between the company and a
board member or the group chief executive.
The Board must also approve agreements
between the company and third parties
where a board member or the group chief
executive can be perceived to have a sig-
nificant interest in the matter.

Board members must inform the Board
of Directors if they have a direct, significant
interest in an agreement entered into by
the company or another company in the
DnB NOR Group. The same applies if such
agreement is signed by a company outside
the DnB NOR Group in which the board
member either has an ownership interest,
serves on the board or has a senior man-
agement position. A notification should be
sent to the board chairman, with a copy to
the Group Secretariat.

Board members, or companies with
which they are associated, should not take
on special assignments for companies in
the DnB NOR Group other than their board
membership. If this occurs, however, the
entire Board of Directors must be informed.
Remuneration for such assignments is sub-
ject to approval by the Board of Directors.

With respect to the Group's other employ-
ees, the Group's code of ethics lays down
detailed rules regulating transactions with
close associates. As a general rule, an em-
ployee or elected officer will be considered
incompetent if circumstances exist that
may lead others to believe that he or she
promotes interests other than those of the
DnB NOR Group.

Where a transaction is not immaterial
for either the DnB NOR Group or the close
associate involved, unless it is a matter for
consideration by the general meeting ac-
cording to stipulations in the Public Limited
Companies Act, the Board of Directors will
ensure that a valuation is made by an in-
dependent third party. This also applies to
any transactions between companies in the
DnB NOR Group where minority sharehold-
ers are involved.

No deviations from the Code of Practice.

Section 5
Freely negotiable shares
The shares are listed on Oslo Bgrs (the Oslo

Stock Exchange) and are freely negotiable.
The Articles of Association include no form
of restriction on negotiability.

No deviations from the Code of Practice.

Section 6

General meetings

According to the Articles of Association, the
annual general meeting shall be held before
the end of April each year. The notice and
agenda documents for the general meet-
ing shall be sent to shareholders no later
than two weeks before the meeting is to be
held. Shareholders are entitled to appoint
a proxy. The agenda, notice of the meeting
and registration form will be available on
the Group's website no later than 21 days
prior to the date of the general meeting. The
procedure for voting and for proposing res-
olutions are described in the notice of the
general meeting.

According to the Articles of Association,
the general meeting shall be chaired by the
chairman of the Supervisory Board.

The members of the Board of Directors,
at least one representative from the Con-
trol Committee, and the auditor will attend
general meetings. Representatives from
group management will include the group
chief executive, the chief financial officer,
the group executive vice president, Group
Audit and specialists in certain fields. The
minutes of general meetings are available
on the Group's website.

The general meeting will appoint an
Election Committee which will present a
well-founded recommendation on pro-
posed shareholder-elected members to the
Supervisory Board, the Board of Directors
and the Control Committee. The Control
Committee shall ensure that the Group
conducts its business in an appropriate
and satisfactory manner in compliance with
laws, regulations and guidelines. The com-
mittee shall also make sure that the Board
of Directors and the group chief executive
maintain adequate supervision and control
of subsidiaries. To the extent the commit-
tee finds it necessary, it may examine the
Group’s records, books, correspondence
and assets, those of the Group itself as well
as those on deposit with the Group. The
Control Committee has four members and
one deputy elected by the general meeting.

Decisions are generally made by simple
majority. Decisions concerning the disposal
of shares, mergers, demergers, the sale of a
material part of DnB NOR Bank ASA’s busi-
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ness or the issuing of shares in the bank to
parties other than DnB NOR ASA, require
the approval of at least two-thirds of the
votes cast and of the share capital repre-
sented at the general meeting.

The voting procedure gives shareholders
the opportunity to vote for each individual
candidate nominated for election to the
various governing bodies.

No deviations from the Code of Practice.

Section 7

Election Committee

In accordance with DnB NOR's Articles of
Association, the general meeting and the
Supervisory Board have established an
Election Committee consisting of five mem-
bers. The members must be shareholders
or representatives for shareholders. No
member of the Board of Directors or rep-
resentative from group management is a
member of the Election Committee. The
committee is chaired by the chairman of
the Supervisory Board, and members are
elected by the general meeting for a term
of two years.

The Election Committee submits recom-
mendations to the general meeting for the
election of members to the Supervisory
Board and the Control Committee. The
Election Committee also submits recom-
mendations to the Supervisory Board for
the election of members of the Board of
Directors. The recommendation will in-
clude relevant information on each can-
didate's background and independence.
Furthermore, the committee proposes
remuneration to members of the Board of
Directors and the Supervisory Board. Infor-
mation about the Election Committee and
closing dates for proposing candidates can
be found on the Group's website.

No deviations from the Code of Practice.

Section 8

Supervisory Board and Board

of Directors, composition and
independence

The main responsibility of the Supervisory
Board is to supervise the Board of Direc-
tors’ and the group chief executive’s man-
agement of the company. The Supervisory
Board has 30 members, 20 of whom are
elected by the shareholders at the general
meeting. Emphasis is placed on ensuring
broad representation from the company's
shareholders. In addition, ten representa-
tives are elected by and among the em-

ployees. Elections are supervised by an
election board appointed by the Board of
Directors.

The Board of Directors has up to twelve
members, eight of whom are elected by the
shareholders and four are representatives
for the employees. Members are elected for
terms of up to two years. As at 31 Decem-
ber 2007, the Board had eleven members,
seven of whom were elected by the share-
holders and four were representatives for
the employees. Five of the members were
women, three of whom were elected by the
shareholders and two represented the em-
ployees.

The curricula vitae of the individual board
members are found in the annual report
and on the Group's website. The Board of
Directors will consider the independence
of its members, and their conclusion is
presented in the listing of board members,
along with a specification of the number of
DnB NOR shares held by members of gov-
erning bodies as at 31 December 2007.

No deviations from the Code of Practice.

Section 9

The work of the Board of
Directors

The duties of the Board of Directors

The Board of Directors has approved in-
structions governing its work and admin-
istrative procedures, including matters to
be considered by the Board, the group
chief executive's tasks and obligations
towards the Board and rules on conven-
ing and conducting meetings. The Board
of Directors draws up an annual plan for
its activities, covering duties stipulated in
laws, regulations, resolutions passed by
the authorities, the Articles of Association
and decisions made by the general meet-
ing and the Supervisory Board. The Board
of Directors has also issued instructions for
the group chief executive.

The Board evaluates its own work and
work methods annually. In 2007, an exter-
nal facilitator evaluated to what extent the
Board of Directors fulfils the requirements
posed in accordance with legislation and
the Norwegian Code of Practice for Cor-
porate Governance. The report focuses on
strengths and weaknesses and proposes
improvement measures. In addition, the
Board's competencies, overall and those
of each board member, have been evalu-
ated.

The Board of Directors has the ulti-

mate responsibility for the management of
DnB NOR. Through the group chief execu-
tive, the Board shall ensure a sound organi-
sation of business activities and ensure
that it is continually updated on the com-
pany's financial position and development.
Responsibilities encompass DnB NOR's
annual plan process, stipulating principal
goals and strategic choices for the Group
as well as financial three-year plans, bud-
gets and forecasts for the Group and the
business areas. Furthermore, the Board
should ensure that operations are subject
to adequate control and that the Group's
equity capital is at a satisfactory level rela-
tive to the risk and scale of operations. The
Board of Directors' responsibility for review-
ing and reporting risk management and
internal control is described on page 61.

A vice-chairman has been elected to
chair meetings of the Board of Directors
in the event that the chairman cannot or
should not lead the work of the Board.

Audit Committee

The Board of Directors in DnB NOR ASA
has an Audit Committee that will consist of
up to four board members, with meetings
normally held five to six times a year. Mem-
bers are elected for a term of two years,
and the chairman is appointed annually.
At least one of the committee members
should have relevant accounting or audit-
ing expertise. The purpose, responsibilities
and functions of the Audit Committee are
in compliance with international rules and
standards as well as draft legislation result-
ing from the implementation of the EU Au-
dit Directive. The Audit Committee reviews
drafts of quarterly and annual accounts
before these are presented to the Board of
Directors. In connection with its review of
the accounts, the Committee has discus-
sions with management, Group Audit and
the statutory auditor.

One of the Audit Committee's responsi-
bilities is to ensure that the Group has inde-
pendent and effective internal and external
audit procedures. At least once a year, the
Committee has separate meetings with the
statutory and internal auditors without any
members from management present.

Compensation Committee

In 2007, the Board of Directors of DnB NOR
ASA established a Compensation Commit-
tee consisting of three members of the
company's Board of Directors. The com-
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mittee normally meets three to four times
a year. The committee draws up proposals
and issues recommendations to the Board
of Directors regarding the remuneration
awarded to the group chief executive and
acts in an advisory capacity to the group
chief executive with respect to the remu-
neration and other key benefits awarded to
members of the group management team
and any others reporting to the group chief
executive.

Meeting structure

The group chief executive will prepare mat-
ters to be considered by the Board of Di-
rectors in consultation with the chairman of
the Board. Each matter must be prepared
and presented in a manner which provides
a satisfactory basis for discussion.

Board proceedings will be presided over
by the board chairman. If neither the board
chairman nor the vice-chairman partici-
pates, the Board must select a member to
chair the meeting.

No deviations from the Code of Practice.

Sections 10 and 13

Risk management and internal
control and Information and
communications

The Board of Directors carries out a quar-
terly review of developments within the
Group's most significant risk areas and
makes an annual review of its internal con-
trol system. See page 61 for a description of
the Board of Directors' responsibilities and
implementation and monitoring aspects.

Stipulation of guidelines for financial
reporting
The Board of Directors of DnB NOR ASA
has prepared guidelines to ensure reliable,
relevant, timely and uniform reporting to
shareholders and other capital market par-
ticipants in line with relevant requirements,
hereinafter referred to as financial reporting.
The guidelines also cover the Group's con-
tact with investors outside general meetings
and are available on the Group's website.

The Board of Directors determines the
Group's return on equity target, which forms
the basis for the group chief executive's re-
turn targets for the business areas. These
targets are based on the risk-adjusted capi-
tal required by each business area.

Group Financial Reporting is organised
independently of the business areas and
prepares guidelines for monthly, quarterly

and annual reporting from the business
areas and subsidiaries on the basis of inter-
nal and external requirements.

The business areas are responsible for
monthly financial monitoring and report-
ing. All business areas have management
teams and accounting units adapted to their
requirements. All units within the Group
make an annual evaluation of whether con-
trol activities function optimally.

Review and adaptation

Group Financial Reporting prepares finan-
cial reports for the DnB NOR Group and
ensures that such reporting is in line with
prevailing legislation, accounting stand-
ards, current accounting principles and
guidelines from the Board of Directors. A
number of control measures have been
prepared in connection with the finalisation
of such information, including both general
reasonableness and probability tests and
detailed reconciliation controls.

Group Financial Reporting has estab-
lished processes to ensure that financial
reporting is of high quality and that any
errors or deficiencies are followed up and
corrected.

The group management team will re-
view monthly financial reporting, including
trends in profit and loss and balance sheet
items, the current status relative to statu-
tory enactments, results for legal units and
analyses of and comments to the financial
performance of business areas and support
units.

The chief financial officer will continually
consider the financial results and target
attainment of the business areas and sup-
port units as well as critical aspects and
events which will affect their future perform-
ance and optimal resource utilisation. At
least on a quarterly basis, a thorough review
will be made in cooperation with the indi-
vidual business areas and support units.

Audit
Financial reporting for the DnB NOR
Group, the DnB NOR Bank Group and Vital
Forsikring ASA is audited by the internal
auditors on a quarterly basis. The annual
accounts of all the companies in the DnB NOR
Group are audited by external auditors. The
internal auditors provide assistance in the
audit of the largest group companies.

The internal audit carries out operational
and financial audits of units in the DnB NOR
Group. The internal audit's risk assess-

Key elements in internal control and
risk management systems related to

financial reporting
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ments form the basis for determining
which units should be given priority in the
auditing process. Special audit reports are
prepared, which include the results of the
audit, a description of any identified errors,
proposed measures, a specification of re-
sponsible persons and deadlines. Audit re-
ports are sent to the heads of and boards
of directors of the relevant companies. An
audit summary, reviewing all of the units in
the DnB NOR Group, is presented to the
Board of Directors of DnB NOR ASA once
every six months. The Board of Directors
of DnB NOR Bank ASA receives a month-
ly summary of the audit reports for the
units in the DnB NOR Bank Group. The
Boards of Directors of Vital Forsikring ASA
and DnB NOR Kapitalforvaltning Holding
AS receive quarterly summaries of audit
reports for their respective units. The re-
sults of the financial audit of the DnB NOR
Group, the DnB NOR Bank Group and
Vital Forsikring ASA are reported to the
Audit Committee each quarter.

Consideration by the Board and the Audit
Committee

The Audit Committee reviews quarterly fi-
nancial reporting for the DnB NOR Group
and presents a recommendation to the
Board of Directors. The committee makes
a thorough review of discretionary assess-
ments and estimates in addition to any
changes in accounting practice. After the
quarterly accounts and proposed annual
accounts for the respective companies
have been reviewed by the Audit Commit-
tee and the executive management, they
are considered by the Boards of Directors
of DnB NOR ASA and DnB NOR Bank
ASA. The annual accounts are approved
by the general meeting. The Board of Di-
rectors of Vital Forsikring considers the
quarterly accounts and the proposed an-
nual accounts, which are approved by the
general meeting.

Information to the market

The Group presents the Norwegian and
international markets with extensive ana-
lytical information in connection with the
quarterly reporting of financial information
and presentations on particular topics.
Parallel to this, the same information is
made available to all interested parties on
the websites of Oslo Bgrs and the Group.

Supervisory authorities

The operations of the DnB NOR Group are
supervised by Kredittilsynet (the Financial
Supervisory Authority of Norway). Among
other things, the Authority reviews the
Group's annual and interim reports. The
Board of Directors aims to have an open
and constructive dialogue with Kreditt-
tilsynet.

No deviations from the Code of Practice.

Section 11

Remuneration of the Board of
Directors

Remuneration paid to members of the
Board of Directors, proposed by the Elec-
tion Committee and approved by the Su-
pervisory Board, is not performance-based
or linked to options in DnB NOR ASA. The
Board of Directors must approve any remu-
neration other than ordinary remuneration
to members of the Board of Directors and
provide the Supervisory Board with the rel-
evant information. Note 50 under "Notes
to the annual accounts for the DnB NOR
Group” shows remunerations to senior
executives and members of the Board of
Directors in DnB NOR.

No deviations from the Code of Practice.

Section 12

Remuneration of the executive
management

The group chief executive stipulates the
remuneration paid to senior executives
based on guidelines prepared by the Board
of Directors, cf. description of the Board of
Directors' Compensation Committee under
section 9. An extraordinary emolument
may be awarded to senior employees in the
DnB NOR Group on a discretionary basis.
The criteria for such awards relate to re-
sults achieved and are established on the
basis of ordinary compensation schemes
in the different business areas. They are
intended to promote the company’s com-
petitiveness in the labour market, the
Group’s profitability and the desired trend
in income and costs, as well as coopera-
tion and team spirit throughout the Group.
It is important that such schemes are per-
formance-based without encouraging un-
due risk and that they do not pose a threat
to DnB NOR's reputation. At the present
time, no employees in the DnB NOR Group
have any outstanding subscription rights
etc. Note 50 under "Notes to the annual
accounts for the DnB NOR Group” shows

the remunerations of senior executives and
elected representatives in DnB NOR.

No deviations from the Code of Practice.

Section 14

Corporate take-overs

DnB NOR's Board of Directors will handle
any take-over bids in compliance with the
principle of equal treatment of sharehold-
ers. Parallel to this, the Board will help en-
sure that shareholders are given adequate
information in all situations that will affect
shareholder interests. Cf. item 4, which
gives an account of the Norwegian govern-
ment's intention to retain its 34 per cent
holding in DnB NOR, as required by the
Norwegian parliament.

Deviations from the Code of Practice: The
Board of Directors has thus far chosen not
to work out explicit guiding principles for
how it will act in the event of a take-over
bid, but otherwise endorses the wording in
this section of the Code.

Section 15

Auditor

The auditor annually submits a plan for the
audit to the Audit Committee. Guidelines
have been drawn up in respect of relations
with the statutory auditor, including restric-
tions on what additional services can be
undertaken, approval of fees and a policy
to invite tenders for external audit services
at least every five years. The guidelines
can be found on the Group's website. At
least once a year, the Audit Committee
holds a meeting with the auditors at which
neither the group chief executive nor any
other member of executive management is
present.

The Audit Committee submits a recom-
mendation regarding the selection of statu-
tory auditor and the statutory auditor's
remuneration to the Board of Directors,
which presents the remuneration propo-
sal to the Annual General Meeting for ap-
proval, while the proposal for the selection
of auditor is presented to the Supervisory
Board, which submits a recommendation
to the general meeting.

No deviations from the Code of Practice.
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Risk management and internal control

Monitoring and managing risk is an integral
part of financial operations. In DnB NOR,
sound risk management is a strategic tool to
enhance value generation. Internal control
should be an instrument in handling risks
that could prevent the Group from attaining
its business targets. Furthermore, internal
control should ensure effective operations
and external and internal reporting of high
quality, together with group compliance
with relevant laws, regulations and internal
guidelines, including the Group's values and
code of ethics. The organisational structure
of DnB NOR aims to ensure independent
risk reporting.

The profitability of DnB NOR will depend
on the Group's ability to identify, manage
and accurately price risk arising in con-
nection with financial services. The Board
of Directors of DnB NOR ASA has a clearly
stated goal to maintain a low risk profile.
The banking group aims to maintain an
Aa level rating for ordinary long-term debt.
The Group's risk is measured in the form
of risk-adjusted capital requirements, cal-
culated for main risk categories and for all
of the Group's business areas. A further
description of capital management and
risk categories in the Group can be found
under "Capital management and risk cat-
egories”. In addition, risk is followed up
through supplementary risk measures
adapted to operations in the various busi-
ness areas, for example monitoring of po-
sitions relative to limits, key figures and
portfolio risk targets.

Boards of Directors

Organisation and responsibilities

The Board of Directors of DnB NOR ASA,
the holding company board, has principal
responsibility for the Group's business op-
erations, including all ongoing management
and control. The board has approved a code
of ethics which should help raise awareness

of and ensure compliance with the ethical
standards required in the Group. The hold-
ing company board carries responsibility
for ensuring that the Group is adequately
capitalised relative to the risk and scope of
operations and that capital requirements
stipulated in laws and regulations are met.
Policies have also been worked out for in-
ternal control and operational risk manage-
ment at group level.

The Audit Committee will supervise the
financial reporting process, review draft
financial reports and ensure that the
Group's internal control, including the in-
ternal audit and risk management systems,
functions effectively. The Audit Committee
reports the results of its assessments to the
holding company board.

The Group's credit policy and credit strat-
egies are laid down by the Board of Direc-
tors of DnB NOR Bank ASA. The Board sets
annual limits for market risk, comprising
equity, currency and interest rate exposure,
and liquidity risk, managed by DnB NOR
Markets.

The Boards of Directors of the other op-
erative companies in the Group, e.g. Vital
Forsikring ASA, set limits for relevant risks
pertaining to their operations.

Implementation and monitoring

The holding company board annually re-
views the Group's principal risk areas and
internal control. The review aims to docu-
ment the quality of the work performed in
key risk areas along with any weaknesses
and needs for improvement and is based
on reporting from the group chief executive.
The review should ensure that changes in
the risk situation are identified, so that the
necessary improvement measures can be
implemented. The Audit Committee also
evaluates the quality of the work performed
by the internal auditors. The Boards of Di-
rectors of DnB NOR Bank ASA and Vital
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Forsikring ASA annually evaluate the com-
panies' key risk areas and internal control.

Each quarter, the Audit Committee and
the holding company board receive a report
on developments in the Group's risk catego-
ries. The bank's Board of Directors receives
a report on developments in credit risk for
the banking group each quarter. The Board
of Directors of Vital receives periodic reports
analysing the company's risk situation.

Information about the Group's risk situa-
tion is made available to the market, share-
holders and the authorities through quarterly
reports. New capital adequacy regulations,
Basel Il, entered into force on 1 January
2007. The regulations require DnB NOR to
release information regarding its adaptation
to and compliance with the regulations, in-
cluding information on processes and mod-
els and quantitative information about the
various risk categories. Information is made
available on the Group's website.

The holding company board has ap-
proved a capitalisation policy to ensure an
optimal level of equity relative to the scope
and risk profile of operations, based on the
authorities' capital adequacy requirements
and DnB NOR's internal estimated capital
requirements. The Board of Directors con-
tinually monitors the Group's capital situa-
tion.

Group chief executive and
executive bodies

Organisation and responsibilities

The group chief executive is responsible for
implementing risk management measures
that help achieve targets for operations set
by the holding company board, including
the development of effective management
systems and internal control.

The group management meeting is the
group chief executive's collegiate body for
management at group level. All important
decisions concerning risk and capital man-
agement will generally be made in consulta-
tion with the group management team.

The group management meetings are at-
tended by the group executive vice presi-
dents in charge of the business areas and
staff and support units. A number of advi-
sory bodies have been established to assist
in preparing documentation and carrying
out follow-ups and controls within various
specialist areas:

e The Asset and Liability Committee, ALCO,
is an advisory body for the chief financial
officer and handles matters relating to the

management of market and funding risk,

risk modelling, capital structure and re-

turn targets.
e The Group Advisory Credit Committee
advises group management in connec-
tion with large individual credit proposals
and other credits of an extraordinary na-
ture. The committee plays a key role in
formulating the Group's credit policy and
credit strategies and in assessing portfo-
lio risk.
The Investment Committee is the Group's
decision-making body for the purchase
and sale of equity instruments in the
banking portfolio. The committee makes
decisions on purchases and sales up to
NOK 250 million and acts in an advisory
capacity for the group chief executive
and the Board of Directors for transac-
tions exceeding this amount.
The Group Operational Risk Management
Committee helps ensure effective and
consistent monitoring and reporting of
operational risk throughout the Group. A
key task is to make sure that the Group's
routines relating to internal control and
quality assurance are designed to provide
added value relative to group operations.

Group Security is organised independently
of the business areas, focuses primarily on
advisory services and preventive measures
and plays a key role in reporting and meas-
uring operational risk.

Implementation and monitoring

The basis for risk management in DnB NOR
is that individual managers in the Group
must make sure that they are acquainted
with all material risks within their areas of
responsibility, thus ensuring that the man-
agement of such risk is financially and
administratively sound.

The group chief executive has issued
more detailed guidelines concerning the
implementation of the group credit policy
and credit strategies. Each business area
manages its own credit processes based on
such guidelines.

Risk in Vital Forsikring is monitored by
measuring the overall decline in value which
Vital would be able to cover while meeting
statutory minimum capital requirements.

All units carry out an annual risk review
which includes:

e comments to the unit's work on internal
control
® risk assessments
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e an evaluation of compliance with external
and internal regulations
e planned improvement measures

Reporting takes place at department level
and forms the basis for an aggregate report
for business areas and support units, which
inturn are included in the group chief execu-
tive's reports to the holding company board.
Reporting is, among other things, based
on an extended definition of internal con-
trol: ERM — Enterprise Risk Management.
Where assessments identify particularly se-
rious risks, these should be reported along
with an indication of relevant improvement
measures. The units should consider the
maximum loss potential for the Group.

Group Finance

and Risk Management
Organisation and responsibilities

Group Finance and Risk Management has
overall responsibility for risk management
and internal control and for assessing and
reporting the Group's overall risk situation.

Implementation and monitoring

Each quarter, Group Finance and Risk
Management, represented by Group Risk
Analysis, prepares a report to the holding
company board regarding developments in
the various risk categories as well as a re-
port to the Board of Directors of DnB NOR
Bank ASA regarding the trend in the bank-
ing group's credit risk. The Group's risk
is measured in the form of risk-adjusted
capital requirements. Calculations of the
business areas' capital requirements are
based on the Group's internal risk model.
See "Capital management and risk catego-
ries”. Return on risk-adjusted capital is a
key factor in product pricing, profit calcula-
tions and in monitoring performance in the
business areas.

Group Compliance

Organisation and responsibilities

DnB NOR shall comply with all laws and
regulations applicable to the Group's opera-
tions (compliance). The Board of Directors
has approved a compliance policy which
describes the main principles of the duty of
compliance and how the compliance func-
tion is organised in the Group. The compli-
ance function is an independent function
which identifies, evaluates, gives advice
on, monitors and reports on the Group's
compliance risk. In all business areas and

support units, as well as in large subsidiar-
ies and international entities, compliance
officers have been appointed with responsi-
bility for ensuring compliance with relevant
regulations.

Implementation and monitoring

The GCO, group compliance officer, is re-
sponsible for the Group's overall control of
and reporting of compliance risk and any
breach of laws and regulations pertaining to
the Group. The GCO reports to the Board of
Directors through the group chief executive
at least once a year. Compliance officers in
the business areas and support units issue
periodic reports on the current status and
on any violations of regulations to the heads
of the respective units.

Audit

Organisation and responsibilities
Independent and effective audits will help
ensure satisfactory internal control as well
as reliable financial reporting. Group Audit
receives its instructions from the Board of
Directors, which also approves the depart-
ment's annual plans and budgets.

Implementation and monitoring

As a quality check to ensure compliance
with the conditions set by the Board of Di-
rectors, Group Audit carries out independ-
ent risk assessments of and checks on
group activities. The results of the audit ac-
tivities are regularly reported to the Boards
of Directors of the relevant companies in
the DnB NOR Group, the holding compa-
ny board, the Audit Committee and group
management. Reports from Group Audit
are also presented to the Control Commit-
tee and the statutory auditor. The results
of the financial audit are reported to the
Audit Committee on a quarterly basis. Group
Audit monitors that the necessary measures
are initiated and implemented.
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Capital management and risk categories

External parameters for the financial services industry have been
changed after the introduction of the Basel Il regulations. The new
capital adequacy regulations entered into force for the DnB NOR
Group as from 2007 and are described below. A more detailed
account of capital management and risk categories is also given.

Basel Il and the IRB system
New capital requirements, Basel Il, entered
into force on 1 January 2007. The new
capital adequacy regulations ensue from
an EU directive, with parallel introduction
in Norway through the EEA agreement. The
regulations will imply greater consistency
between the authorities' capital adequacy
requirements for financial institutions and
the methods applied by the institutions
themselves in calculating capital require-
ments.

The new capital adequacy requirements
are divided into three so-called pillars:

Pillar 1

Pillar 1 is about minimum capital adequacy
requirements and is based on the previous
capital adequacy regulations, Basel |. The
minimum capital adequacy requirement
is still 8 per cent of risk-weighted assets,
50 per cent of which must represent core
(Tier 1) capital. However, the actual capi-
tal requirement will be somewhat higher,
cf. description under Pillar 2 below. A new
method has been introduced for calculating
credit risk, based on the bank's own clas-
sification systems. Capital requirements for
operational risk have been introduced as a
new element.

Use of the Group's own classification
systems is part of the IRB system, Internal
Ratings Based, defined as the models, work
processes, decision-making processes,
control mechanisms, IT systems and inter-
nal guidelines and routines used to classify
and quantify credit risk.

The DnB NOR Group was granted per-
mission to use the foundation IRB approach
for credit risk to calculate the Group's
capital adequacy as from 1 January 2007.
DnB NOR Bank ASA reported operational
risk according to the so-called standardised
approach in 2007 and will consider a shift
to the Avanced Measurement Approach,
AMA, at a later date. The shift from Basel |
to Basel Il has a more limited impact on the
treatment of market risk. DnB NOR reports
market risk according to the standardised
approach.

The portfolio for which the Group re-
ceived permission to use the foundation
IRB approach as at 31 December 2007
comprised loans to small and medium-
sized companies as well as loans secured
by residential property in DnB NOR Bolig-
kreditt AS and DnB NOR Bank ASA exclud-
ing corresponding loans under the Post-
banken brand name. Portfolios for which
use of the foundation IRB approach had
been approved represented 40 per cent of
DnB NOR's lending volume. The Group has
applied for permission to use the founda-
tion IRB approach in 2008 for the portfolios
in Postbanken, DnB NOR Kort's retail credit
card portfolio and some retail loan portfolios
in DnB NOR Bank ASA. Once Kredittilsynet
(the Financial Supervisory Authority of Nor-
way) has given its approval, these portfolios
will also be reported according to the foun-
dation IRB approach.

The Group has applied for permission to
use the advanced IRB approach for credit
risk for small and medium-sized corporate
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customers in Norwegian regions as from
2008, i.e. the same portfolio which was
reported according to the foundation IRB
approach in 2007. The application is under
consideration by Kredittilsynet. If approved,
this will imply that the bank's own models
for severity and exposure as well as internal
models for probability of default will be used
as a basis for calculating credit risk.

A major reduction in risk-weighted as-
sets is expected upon full implementation
of the IRB system. Due to transitional rules,
however, the minimum capital adequacy
requirements for 2008 and 2009 will be
reduced to a maximum of 90 and 80 per
cent respectively relative to the Basel | re-
quirements.

The portfolios which had not been ap-
proved as IRB portfolios as at 1 January
2008 are reported according to the stand-
ardised approach in the new regulations.

Validation is a key element in assur-
ing the quality of DnB NOR's IRB system
and can be divided into quantitative and
qualitative validation. The quantitative vali-
dation tests the risk models, whereas the
qualitative validation tests the structure of
the IRB system and whether it is used as
intended. At least once a year, the Board of
Directors should be presented with a vali-
dation report providing them with a basis
for considering whether the Group's credit
risk is adequately classified and quanti-
fied. Responsibility for all validation has
been assigned to the chief financial officer,
while Group Credit Risk Management has
responsibility for carrying out the validation
process. In 2007, Kredittilsynet received
validation reports for the portfolios for
which the Group has received permission
to use the foundation IRB approach and
the portfolios for which it has applied for
permission to use this approach.

Pillar 2

Pillar 2 presents requirements for banks'
own assessment of their risk profile and
capital requirements, called ICAAP, Inter-
nal Capital Adequacy Assessment Pro-
cess, and describes Kredittilsynet's evalu-
ation process SREP, Supervisory Review
and Evaluation Process.

DnB NOR sent its first ICAAP to Kredittil-
synetin May 2007. This included an analy-
sis of capital requirements for the risks not
encompassed by the Pillar 1 process and
the capital requirement for future growth.
In addition, the capital buffer to be main-

tained by the Group in excess of the mini-
mum regulatory capital ratio was specified.
DnB NOR's Board of Directors approved
a new group capitalisation policy in April
2006. The policy is described below. As
part of its supervisory process, Kredittil-
synet will prepare an annual overall risk
assessment for the Group, including feed-
back on the capitalisation of the Group.
These assessments will play a significant
part when determining the actual effect of
the transfer to new capital adequacy regu-
lations.

Pillar 3

Pillar 3 presents requirements concern-
ing the disclosure of financial information.
Information is required to be made ac-
cessible on the Internet. The information
must cover DnB NOR's adaptation to and
compliance with the new capital adequacy
regulations and include specifications of
risk-weighted assets and primary capital,
methods for calculating risk-weighted as-
sets and a description of guidelines and
routines for the management and control
of various risks. The process of assess-
ing the overall capital requirement should
also be described. Parts of such informa-
tion were made available on DnB NOR's
website in June 2007. Information for the
2007 accounting year will be available on
www.dnbnor.com.

Role of the Group Audit

Group Audit will regularly perform audits of
the IRB system and monitor how it is used,
including verifying compliance with the
capital adequacy regulations. The IRB sys-
tem will be audited at least once a year.

Capital management

Risk categories

For risk management purposes, DnB NOR

distinguishes between the following risk

categories:

e Credit risk is the risk of losses due to fail-
ure on the part of the Group's counterpar-
ties or customers to meet their payment
obligations towards the DnB NOR Group.
Credit risk refers to all claims against
counterparties or customers, mainly
loans, but also liabilities in the form of
other extended credits, guarantees,
leasing, factoring, interest-bearing se-
curities, approved, undrawn credits, as
well as counterparty risk arising through
derivatives and foreign exchange con-

tracts. Settlement risk, which arises in
connection with payment transfers as not
all transactions take place in real time,
also involves counterparty risk. Credit
spread risk, which is the risk of losses
in the form of a decline in value of the
securities portfolio due to an increasing
difference between the effective yields
on the portfolio and on government pa-
per, is also included in the measurement
of credit risk.

Market risk arises as a consequence of
the bank's unhedged positions in the for-
eign exchange, interest rate and capital
markets. The risk is linked to variations
in financial results due to fluctuations in
market prices or exchange rates.
Liquidity risk is the risk that the Group
will be unable to meet its payment obli-
gations.

Risk within life insurance comprises fi-
nancial risk and insurance risk. Finan-
cial risk is the risk that the return on
financial assets will not be sufficient to
meet the obligations specified in insur-
ance policies, while insurance risk re-
lates to changes in future insurance pay-
ments due to changes in policyholders’
life expectancy and disability rate.
Operational risk is the risk of losses due
to deficiencies or errors in proces